





such as LG Electronics, NEC and Sharp. We believe that our
mobile phone joint venture with Japan’s SONY Corporation
creates a distinctive competitive advantage.

For more information, see “Risk Factors — Risks Associated
with the Industry and Market Conditions”.

Supply
Manufacturing and assembly

Most of our node production, i.e., assembly, integration and
testing of modular subsystems into complete system nodes such
as radio base stations, mobile switching centers etc., is done
in-house. About half of our module production, i.e., production of
subsystems such as circuit boards, radio frequency (RF)
modules, antennas etc., is outsourced to a group of electronics
manufacturing services companies including Celestica, Elcoteq,
Flextronics, Jabil and Solectron, of which the vast majority is in
low-cost countries. We also purchase customized and standard-
ized equipment, components and services from several global
providers as well as from numerous local and regional suppliers.
A number of our suppliers design and manufacture highly
specialized and customized components for our end-to-end
solutions as well as individual nodes. We generally attempt to
negotiate global supply agreements with our primary suppliers.
While we are not dependent on any one supplier for the provision
of standardized equipment or components and seek to avoid
single source supply situations, a need to switch to an alternative
supplier may require us to allocate additional resources to ensure
that our technical standards and other requirements are met.
This process could take some time to complete. Accordingly, a
need to switch to an alternative supplier could potentially have an
adverse effect on our operations in the short term.

For more information, see “Risk Factors — Strategic and
Operational Risks”.

In Sweden, the majority of the floor space within our produc-
tion facilities is used for node assembly and testing. Including the
EMS production, approximately 35-40 (35-40) percent of
module production and 75-80 (75-80) percent of node produc-
tion is performed in Sweden.

We intend to continue to outsource module production where
adequate manufacturing capacity and expertise are available on
favorable terms. Such outsourcing of the major part of module
manufacturing provides us greater flexibility to adapt to economic
and market changes. However, the timing and level of outsourc-
ing is a balance between short-term demand and longer-term
flexibility.

We manage our own production capacity on a global basis by
allocating production to sites where capacity is available and
costs are competitive. At year-end 2007, our overall utilization
was close to 100 percent as we continuously adjust our produc-
tion capacity to meet expected demand. The table “Primary
Manufacturing and assembly facilities” below summarizes where
we have our major manufacturing and assembly facilities as well
as the total square meters of floor space at year-end.

Sources and availability of materials

We purchase raw materials, electronic components, ready-made
products and services from a significant number of domestic and
foreign suppliers. Variations in market prices for copper,
aluminum, steel, precious metals, plastics and other raw
materials have a limited effect on our total cost of goods sold.
Our purchases mainly consist of electronic components as well
as ready-made products and services. To a limited extent, we are
involved in the production of certain components such as power
modules and cables, which are used in our systems products as
well as sold externally to other equipment manufacturers.

Based on our most recent sourcing agreements, the increase
in oil and metal prices during 2007 had only a limited negative
effect on our costs and did not affect the availability of the
electronic components or ready-made products and services
that we require. To the extent possible, we rely on alternative
supply sources for the purchased elements of our products to
avoid sole source situations and to secure sufficient supply at
competitive prices. Assuming there will only be a moderate
increase in market demand, we do not foresee any supply
constraints to meet our expected production requirements during
2008.

PRIMARY MANUFACTURING AND ASSEMBLY FACILITIES

2007 2006 2005 2004

Sites Sqg meters Sites Sqg meters Sites Sqg meters Sites  Sq meters

Sweden 8 244,300 8 231,500 9 256,615 10 277,415
China 4 33,900 3 20,860 3 15,200 3 15,200
Italy 2 20,100 2 20,100 0 0 0 0
Brazil 1 25,900 1 18,400 1 15,840 1 15,840
Germany 1 300 1 13,900 0 0 0 0
India 1 6,400 1 5,364 1 5,364 0 0
Other 1 5,000 2 8,100 0 0 0 0
Total 18 335,900 18 317,560 14 293,019 14 308,455
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For more information, see “Risk Factors — Strategic and
Operational Risks”.

Organization
Governance

A significant amount of authority and responsibility is assigned to
the management of our various operating units for tasks
pertaining to day-to-day operations. Governance of our operating
units is carried out through steering boards whose members are
representatives of the Group Management Team, the Extended
Management Team and the management of the particular operat-
ing unit.

For more information regarding our corporate governance,
please see the Corporate Governance Report or visit our web site
www.ericsson.com/ericsson/corpinfo/corp_governance/index.
shtml.

Information on our web site does not form part of this docu-
ment.

Group Functions

A number of Group Functions perform tasks pertaining to certain
group-wide matters that are not naturally referable to a specific
operational unit: Communications, Finance, Internal Audit,
Human Resources and Organization, Legal Affairs, Technology,
Sales & Marketing and Strategy & Operational Excellence.

Their responsibilities include the formulation of the Group’s
strategy, issuing of directives, business control and resource
allocation. In addition, Group Functions are responsible for the
consolidation and reporting of financial performance, financing
and cash management, legal issues, communication with various
stakeholders including employees, investors, press and media as
well as coordination and administration of a number of group-
wide issues. Other important group-wide matters, such as
Corporate Responsibility, are managed by Group Functions in
conjunction with a network of experts from various parts of the
Company. Ericsson Research conducts applied research in
various strategic areas to provide Ericsson with system concepts,
technology, and methodology to help secure our long-term,
strategic position

Business Units

Our operational organization is built around a structure of
business units responsible for the development and delivery of
products and services to market units that are responsible for
local sales and customer support. Product development units are
included in the business units.

The business units are Network, Global Services and Multime-
dia, corresponding largely to our three reportable business
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segments, where network deployment activities performed by
business unit Global Services are included in segment Networks,
with the remaining service activities reported as segment
Professional Services.

Market units

We use our own sales organization consisting of 24 market units
to market and sell our systems and services to customers in over
175 countries via a worldwide sales and support network. Each
market unit represents either a single country or a group of
countries, depending on the extent of our business activities in
that region. We have significant sales in all of the largest
geographic markets for telecommunications, with no individual
country accounting for more than 7 percent of sales. For the
Services business, represented in 140 countries, local knowl-
edge is key and therefore most of the 28 000 employees in our
service organization are based within the local market units.

The majority of our market units operate through local
subsidiaries that are present in each country. We use our local
presence to help our customers achieve greater efficiencies and
gain access to recognized world-class support resources
wherever they operate. The market units utilize the product
expertise of the business units in tailoring and integrating our
products for delivery to customers.

Operational excellence

We are convinced that Operational Excellence is a competitive
advantage. Therefore we are continuously focusing on how to
improve our internal processes, support systems and ways of
working. Our mission to take our customers forward in the best
possible way requires well developed change capabilities,
efficient and effective processes that consistently yield innova-
tive, high-quality products and services with low cost of owner-
ship.

No matter how far we have come, we will always continue to
drive Operational Excellence across the company. By continu-
ously learning from our experiences and the needs of our
customers we will become an even better company.

Working at Ericsson

We believe that every employee should be treated with respect
and dignity. We value the rich diversity and creative potential of
people with differing backgrounds and abilities. A culture of equal
opportunities in which personal success depends on personal
merit and performance is encouraged throughout our operations.

Every year we conduct an employee satisfaction survey to
assess our Human Capital Index.

We maintain an open management style that involves our
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employees in daily decisions that affect them as well as longer-
term matters. We are fully committed to keeping all employees
informed about the implications of major business changes and
other relevant matters. Key business priorities are communicated
throughout the organization and form part of the basis for
employee remuneration and incentive plans. Details of these
plans appear in Notes to the Consolidated Financial Statements
— Note C29, “Information Regarding Employees, Members of the
Board of Directors and Management”. We also have constructive
relationships with a variety of trade unions, including formal
recognition and active dialog where appropriate.

For information on our Corporate Responsibility, please see
separate “Corporate Responsibility Report”.

For information on our Corporate Governance, please see
“Corporate Governance Report” in this document.

Our vision - how we see the world
Our vision is to be the Prime Driver in an all-communicating
world.

Core values - how we act

Professionalism, Respect and Perseverance are the cornerstones
of the Ericsson culture, guiding us in our daily work, both in how
we relate to people and how we conduct our business.

These values form the foundation of how we operate our
business. Our core values define how we treat each other, our
customers and our business partners and therefore they define
our culture. Characteristics of our culture are exhibited by a
passion to win; employee diversity, honesty, trust and support for
each other; integrity and high ethical standards; and leadership
by example at all levels. We believe the best way to further
develop our business is to remain accountable to ourselves and
to our customers.

Results - how we measure our performance

We measure three fundamental metrics: customer satisfaction,
employee satisfaction and financial returns for our owners. We
believe that highly satisfied customers, empowered employees
and an enduring capability for value creation for our share-
holders help to assure a competitive advantage.

Changes in organization and management

Organizational changes made during 2007:

® A new organization is effective as from January 1, consisting of
Networks, Global Services and Multimedia.

® As per January 24, Ericsson completed the cash tender offer
for US-based Redback Networks, now part of segment
Networks.
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® On February 12, Ericsson announced the acquisition of
Entrisphere, a company providing fiber access technology.

® On February 26, Ericsson announced a voluntary public cash
offer to acquire Tandberg Television. On May 8, Ericsson held
more than 90 percent of the outstanding shares in Tandberg
Television, and initiated a compulsory acquisition of the
remaining shares.

® On March 15, Ericsson announced the acquisition of business
and assets of Mobeon AB, a world leader in IP-messaging
components for mobile and fixed networks.

® On June 5, Ericsson announced a voluntary public cash offer
to acquire LHS AG. LHS brings a postpaid billing offering.

® On June 7, Ericsson announced the acquisition of Drutt
Corporation; a Swedish company that develops Mobile Service
Delivery Platform.

® On December 20, Ericsson announced the acquisition of HyC
Group, a Spanish company with competence as a systems
integrator of IPTV solutions.

Changes in the Group Management Team:

® As per January 2007, Kurt Jofs was appointed head of the new
business unit Networks.

® As per January 2007, Jan Wéreby was appointed head of
business unit Multimedia and included in the Group Manage-
ment Team.

® As per January 2007, Sivert Bergman left the Group Manage-
ment Team as Marconi was fully integrated.

® As per January 2007, Torbjorn Nilsson left the Group Manage-
ment Team.

® As per October 25, Karl-Henrik Sundstrém, CFO and head of
Group Function Finance, left Ericsson and Hans Vestberg was
appointed CFO

® As per January 2008, Jan Frykhammar was appointed Senior
Vice President and Head of Business Unit Global Services, and
included in the Group Management Team.

For more information about management, please see “Notes to
the Consolidated Financial Statements — Note C29, Information
Regarding Employees, Members of the Board of Directors and
Management”.
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Forward-looking Statements

This Annual Report includes “forward-looking statements” in-
cluding statements reflecting management’s current views relat-
ing to the growth of the market, future market conditions, future

events and expected operational and financial performance. The

"o« » o«

words “believe”, “expect”, “anticipate”, “intend”, “may”, “could”,

“plan,” “estimate,” “will,” “should,” “could,” “aim,” “target,” “might”

or, in each case, their negative, and similar words are intended to

help identify forward-looking statements. Forward-looking state-
ments may be found throughout this document, but in particular
in the sections captioned “Operational Review”, “Board of Direc-
tors’ Report” and “Information on the Company” and include
statements regarding:
our goals, strategies and operational or financial performance
expectations;
the growth of the markets in which we operate;
our liquidity, capital resources, capital expenditures and our
credit ratings;
the expected demand for our existing as well as new products
and services;
the expected operational or financial performance of our Sony
Ericsson joint venture and other strategic cooperation activi-
ties;
technology and industry trends including competition and our
customer structure; and
our plans for new products and services including research
and development expenditures.

Although we believe that the expectations reflected in these and
other forward-looking statements are reasonable, we cannot
assure you that these expectations will materialize. Because
forward-looking statements are based on assumptions and
estimates, and are subject to risks and uncertainties, actual
results could differ materially from those described or implied
herein. Important factors that could affect whether and to what
extent any of our forward-looking statements materialize include,
but are not limited to:

our ability to respond to changes in the telecommunications

market and other general market conditions in a cost effective

and timely manner;

developments in the political, economic or regulatory environ-

ment affecting the markets in which we operate, including

trade embargos, changes in tax rates, changes in patent pro-
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tection regulations, allegations of health risks from electromag-
netic fields, cost of radio licenses for our customers, allocation
of radio frequencies for different purposes and results of stan-
dardization activities within telecommunications;

the effectiveness of our strategies and their execution includ-
ing partnerships, acquisitions and divestitures;

financial risks, including changes in foreign exchange rates or
interest rates, lack of liquidity or access to financing, changes
in tax liabilities, credit risks in relation to counterparties, cus-
tomer defaults under significant customer financing arrange-
ments and risks of confiscation of assets in foreign countries;
the impact of the consolidation in the industry, and the result-
ing reduction in the number of customers, and adverse conse-
quences of a loss of, or significant decline in, our business with
a major customer;

the impact of changes in product demand, price erosion, com-
petition from existing or new competitors or new technologies
or alliances between vendors of different types of technology
and the risk that our products and services may not sell at the
rates or levels we anticipate;

the product mix of our sales;

our ability to develop commercially viable products, systems
and services, to acquire licenses of necessary technology, to
protect our intellectual property rights through patents and
trademarks and to defend them against infringement, and
results of patent litigation;

supply constraints, including component or production capac-
ity shortages, suppliers’ abilities to cost effectively deliver
quality products on time and in sufficient volumes, and risks
related to concentration of proprietary or outsourced produc-
tion in a single facility or sole source situations with a single
vendor; and

our ability to recruit and retain qualified management and other
key employees.

Certain of these risks and uncertainties are described further in
“Risk Factors.” We undertake no obligation to publicly update or
revise any forward-looking statements included in this Annual
Report, whether as a result of new information, future events or
otherwise, except as required by applicable law or stock ex-

change regulation.
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Corporate Governance

Report 2007

Corporate governance is a generic term that describes the
ways in which rights and responsibilities are distributed
among the various corporate bodies according to the rules,
processes or laws to which they are subject. In practice,
corporate governance defines the decision-making systems
and structure through which owners directly or indirectly
control a company.

Our commitment to Corporate
Governance

Ericsson is committed to high standards of corporate gover-
nance and strives to ensure that our strong ethos of corporate
governance permeates the entire organization and the way we
conduct business.

We have policies and directives that guide all employees in
how they should work to meet legal and regulatory requirements
and the ethical standards that we set for ourselves. The Com-
pany’s reputation for integrity and good corporate citizenship

ERICSSON’S CORE VALUES

PROFESSIONALISM
Listen — lead through
innovation
Keep commitments
— be responsive
Seek the truth
— know your
numbers

PERSEVERANCE
® | cad change

— shape the future
® Always deliver

— walk the extra mile

® Trusted global partner
for more than a
century!
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stems from its core values of professionalism, respect and per-
severance.

While these ideals and values are embedded in our ways of
working, we know that controls and procedures are integral to
maintaining our high standards and we are constantly seeking
ways to make our corporate governance even more effective and
reliable.

This Corporate Governance Report describes Ericsson’s
corporate governance, direction and management, including
information on how the Board of Directors ensures the quality of
the financial reports and its interaction with Ericsson’s indepen-
dent auditors. The auditors have not reviewed this report nor
does it constitute a part of our formal annual report.

High standards in business ethics

Our Code of Business Ethics sets out how we work to achieve
and maintain our high standards. It summarizes the Group’s
fundamental policies and directives governing our relationships
to each other and to our stakeholders.

This document has been translated into more than 20 lan-
guages to ensure that everyone who works for Ericsson under-
stands our policies and directives and the importance of con-
ducting all business activities in an ethical manner. All employees
must regularly review the Code of Business Ethics and, by sign-
ing a form as part of the recruitment routine and at regular inter-
vals, acknowledge that they have understood its principles..
Through this meticulous process, we strive to ensure that our
high ethical standards are upheld by all employees in their daily
work, and that employees make it their individual responsibility to
ensure that business is conducted in accordance with the rules
and guidelines set forth in this document. Our Code of Business
Ethics satisfies the applicable requirements of the Sarbanes-
Oxley Act of 2002 and NASDAQ. The Code can be found at:
www.ericsson.com/ericsson/corporate_responsibility/employ-
ees/code_businessethics.shtml
Information on our website does not form part of this document.
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We also arrange corporate governance training for executives
so that they can reinforce the messages among Ericsson’s wide-
spread workforce. In 2007, individual corporate-governance
training included all-employee training in anti-corruption and
corporate responsibility. The results of individual training are
closely monitored and reported to management.

Compliance with requirements

As a Swedish public limited-liability company, Ericsson is
governed on the basis of its Articles of Association and the
Swedish Companies Act. We also apply the listing requirements
of OMX Nordic Exchange Stockholm, which includes the
Swedish Code of Corporate Governance (“the Code”). The Code
is based on the “comply or explain” principle, which means a
company may deviate from individual rules but must then explain
why it has done so.

We also apply the listing requirements of the other stock
exchanges on which we are listed; that is, the London Stock
Exchange and NASDAQ. We satisfy applicable NASDAQ
corporate governance requirements, subject to certain exemp-
tions principally reflecting mandatory Swedish legal require-
ments. These exemptions are discussed in “NASDAQ Corporate
Governance Exemptions” below. Moreover, we comply with
applicable requirements of the Sarbanes-Oxley Act, including the
certification of our Annual Report on the SEC’s (Securities and
Exchange Commission’s) Form 20-F by the Chief Executive
Officer and Chief Financial Officer. The Sarbanes-Oxley Act,
commonly called SOX, is a United States federal law establishing,
among other things, enhanced corporate governance standards.
SOX applies to Ericsson because we have securities quoted on
NASDAQ.

Application of the Swedish
Code of Corporate Governance

Ericsson has applied the Code since July 2005. To ensure com-
pliance with the Code and to seek compliance with best-practice
provisions wherever possible, we are constantly evaluating and
adapting our policies and directives as well as our procedures
and internal processes.

Ericsson has never reported any deviations from the Code,
nor do we have any deviations to report in 2007.
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Corporate bodies in corporate
governance

Several corporate bodies govern and control Ericsson.

At General Meetings of Shareholders, the shareholders
exercise their voting rights with regard to, for example, the
composition of the Board of Directors of Ericsson and election of
external auditors.

A Nomination Committee, a corporate body introduced
through the Code in 2005 and not required by law, represents
the shareholders and proposes candidates to serve as Board
members, the Board Chairman and external auditors.

The Board is responsible for Ericsson’s long-term develop-
ment and strategy as well as controlling and evaluating the Com-
pany’s daily operations. In addition, the Board appoints the Presi-
dent of Ericsson, who is also the Chief Executive Officer (CEO).
The duties of the Board are partly exercised through its three
Committees; the Audit, Finance and Remuneration Committees.

The President and CEO is in charge of the day-to-day man-
agement of Ericsson in accordance with guidelines and instruc-
tions provided by the Board.

Ericsson is audited by independent, external auditors elected
by the Annual General Meeting of Shareholders for a period of
four years.

For more information on general aspects of Swedish corpo-
rate governance, please refer to the “Special Features of Swed-
ish Corporate Governance” memorandum posted on the website
of the Swedish Corporate Governance Board (www.corporat-
egovernanceboard.se). Information on this website does not form
part of this document.
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OUR CORPORATE GOVERNANCE STRUCTURE

Shareholders’ Meeting
Annual General Meeting/

Extraordinary General Meeting

Unions

Nomination
Committee

Management

Meetings with the shareholders

In accordance with the Swedish Companies Act and Ericsson’s
Articles of Association, shareholders who exercise their voting
rights at the Annual General Meeting determine the composition
of the Board of Directors and all other issues voted on at General
Meetings of Shareholders.

The Annual General Meeting is held in Stockholm, generally at
the end of March or beginning of April. The exact date is adver-
tised, along with the agenda and information on how sharehold-
ers can give notice of attendance, on Ericsson’s website and in
the Swedish newspapers Svenska Dagbladet, Dagens Nyheter
and Post- och Inrikes Tidningar, as well as in the European edi-
tion of Financial Times, as a courtesy to our shareholders abroad.
Shareholders who cannot participate in person may be repre-
sented by proxy (proxies are valid for a maximum of one year). To
allow non-Swedish speaking shareholders to participate, the
Annual General Meeting is simultaneously interpreted into Eng-
lish. All information material is also available in English.

There are three kinds of votes at General Meetings of Share-
holders: Yes, No and Abstain. Resolutions at General Meetings
of Shareholders are normally passed by simple majority. How-
ever, the Swedish Companies Act requires special quorums and
majorities in certain cases. For example, the resolution to transfer
own shares to employees participating in Ericsson’s Stock Pur-
chase Plan must be approved by 90 percent of the votes cast
and by 90 percent of the shares represented at the General
Meeting of Shareholders. Each Class A share carries one vote
and each Class B share carries one-tenth of one vote. For more
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information on the shares of Ericsson, please see “Share Infor-
mation” in the Annual Report.

The Annual General Meeting gives shareholders the opportu-
nity to raise questions regarding the Company and the results of
the year under review. The members of the Board of Directors,
the Group management as well as the external auditors are
normally all present to answer such questions.

Shareholders and other interested parties may also corre-
spond in writing with the Board of Directors or executive man-
agement at any time.

The Board of Directors’ Secretariat can be contacted by e-
mail at boardsecretariat@ericsson.com, or by post:
Telefonaktiebolaget LM Ericsson
The Board of Directors’ Secretariat
SE-164 83 Stockholm, Sweden

Ericsson’s Annual General Meeting 2007

1,409 shareholders, representing 57.2 percent of the votes,

attended the Annual General Meeting held on April 11, 2007, at

the Annex to the Globe Arena in Stockholm. Ericsson’s Board of

Directors, Group management and the external auditors were

present at the meeting. Decisions of the 2007 Annual General

Meeting include:

® Re-election of Michael Treschow as Chairman of the Board of
Directors, re-election of Marcus Wallenberg and Sverker
Martin-L6f as Deputy Chairmen.

® Re-election of Sir Peter L. Bonfield, Borje Ekholm, Katherine
Hudson, Ulf J. Johansson, Nancy McKinstry, Anders Nyrén and
Carl-Henric Svanberg as members of the Board of Directors.
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® Resolution to adopt the income statements and the balance
sheets of the Parent Company and the Group as of December
31, 2006.

® Discharge of liability of the members of the Board of Directors
and the President and CEO for the fiscal year 2006.

® Resolution that a dividend of SEK 0.50 per share be paid for
the year 2006.

® Resolution that the number of Board members be 10 and that
no deputies will be elected.

® Resolution that Board of Directors’ fees remain unchanged
and be paid as follows: Chairman SEK 3,750,000; other
non-employed Board members SEK 750,000 each; in addition
SEK 350,000 to the Chairman of the Audit Committee and SEK
250,000 each to the other two non-employed members of the
Audit Committee; and SEK 125,000 each to the Chairmen and
other non-employed members of the Finance and Remunera-
tion committees.

® Approval of the Nomination Committee’s proposals for the
procedure on appointing the members of the Nomination
Committee and the assignment of the Nomination Committee.

® Approval of the Nomination Committee’s proposal to elect
PricewaterhouseCoopers as auditor of the Company for the
period running from the close of the Annual General Meeting
2007 until the close of the Annual General Meeting 2011, and
to pay fees to the auditor against approved account.

® Approval of the principles on remuneration and other employ-
ment terms for Group management.

The Board of Director’s proposed implementation of a Long-Term
Variable compensation plan for 2007 did not obtain the majority
requirement of 90 percent and was thus not approved by the
Annual General Meeting.

Ericsson’s Extraordinary General Meeting 2007

The Board of Directors called an Extraordinary Meeting of Share-
holders to resolve on a revised Long-Term Variable compensa-
tion program 2007. At the Extraordinary General Meeting held on
June 28, 2007, the 126 shareholders, representing 58,6 percent
of the votes, resolved to implement the revised compensation
program as proposed by the Board of Directors.

At this Extraordinary General Meeting, the Company intro-
duced voting through voting units, so-called Televoters.

Ericsson’s Annual General Meeting 2008

Ericsson’s Annual General Meeting 2008 will take place on
April 9, 2008, at the Globe Arena in Stockholm. This was
announced in conjunction with the release of the third-quarter
financial report in 2007.
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Nomination committee

A Nomination Committee was elected by the Annual General
Meeting for the first time in 2001. Since then, each Annual Gener-
al Meeting has appointed a Nomination Committee, or resolved
on the procedure for appointing the Nomination Committee. The
Nomination Committee represents the shareholders of the
Company. However, for obvious reasons, all shareholders cannot
participate in the work of the Nomination Committee, nor is it
possible for the Nomination Committee to liaise with all share-
holders. The Annual General Meeting of Shareholders 2007 has
thus resolved that the Nomination Committee shall consist of the
Chairman of the Board of Directors and representatives of the
four largest shareholders as per the end of the month in which
the Annual General Meeting is held. However, as further
described in the procedure for appointing members to the
Nomination Committee, the Nomination Committee may
comprise additional members pursuant to a request by a
shareholder justified by changes in shareholder structure.

Members of the Nomination Committeee

The Nomination Committee, appointed on the basis of the pro-
cedure resolved by the Annual General Meeting of Shareholders
2007, consists of four representatives appointed by the four
shareholders with the greatest voting power as of April 27, 2007:
Jacob Wallenberg (Investor AB), Carl-Olof By (AB Industrivarden,
Chairman of the Nomination Committee), Caroline af Ugglas
(Livférsakringsaktiebolaget Skandia) and Mats Lagerqvist (Swed-
bank Robur Fonder) and further, Michael Treschow (Chairman of
the Board of Directors).

The tasks of the Nomination Committee

The tasks of the Nomination Committee have evolved over the
years to comply with the requirements of the Code and best-
practice provisions. Since the inception of the Nomination Com-
mittee, its main task has been to propose candidates for election
to the Board of Directors. The Nomination Committee must take
into consideration all the various rules on independence of the
Board applicable to the Company, which are further described in
the end of this report.

The Nomination Committee also proposes a candidate for
election of the Chairman of General Meetings of Shareholders. In
addition, the Nomination Committee prepares proposals con-
cerning the level of remuneration for Directors elected by the
Annual General Meeting of Shareholders not employed by Erics-
son, the auditors and members of the Nomination Committee for
resolution by the Annual General Meeting. To date, the Nomina-
tion Committee has not proposed that it should be paid any fees.
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Moreover, in years in which auditors are elected, the Nomination
Committee proposes candidates based on the preparations
carried out by the Audit Committee of the Board.

Any shareholder may submit recommendations to the Nomi-
nation Committee at any time vie e-mail (nomination.committee@
ericsson.com) or post:

Telefonaktiebolaget LM Ericsson
The Nomination Committee

c/o General Counsel’s Office
SE-164 83 Stockholm

Sweden

Work of the Nomination Committee for the Annual
General Meeting 2008

To make the right assessments, in terms of the competence and
experience required by the Board, the Nomination Committee
has thoroughly familiarized itself with how the Board has
functioned throughout the year and with the Company’s strategy
and future challenges. The Nomination Committee has per-
formed a search process in view of identifying possible future
candidates to the Board. More details on the work of the Nomina-
tion Committee is envisaged to be published via the Company
website in connection with the notice of the Annual General
Meeting of Shareholders 2008.
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Board of Directors

The Board of Directors is ultimately responsible for the organiza-
tion of the Company and the management of the Company’s
operations. It develops guidelines and instructions for the day-to-
day management of the Company, conducted by the President
and CEO who ensures that the Board of Directors receives regu-
lar reports regarding the Group’s business development - its
results, financial position and liquidity — and events of importance
to the Group.

According to the Articles of Association, Ericsson’s Board of
Directors shall consist of a minimum of five directors and a maxi-
mum of 12 directors, with no more than six deputies. Directors
are elected by the shareholders at the Annual General Meeting
for the period from the close of the Annual General Meeting until
the close of the following Annual General Meeting, but can serve
any number of consecutive terms. In addition, under Swedish law,
unions have the right to appoint three directors and their depu-
ties to the Ericsson Board of Directors.

Ericsson abides by strict rules and regulations regarding
conflicts of interest. Directors and the President and CEO cannot
participate in any decision regarding agreements between them-
selves and the Company, or between the Company and any third
party or legal entity in which the individual has an interest.

Further, the Audit Committee has implemented a procedure
for complying with NASDAQ’s rules on related-party transactions
as well as a pre-approval process for non-audit services carried
out by the external auditors, in order to ensure their indepen-
dence.

Members of the Board of Directors

Our Board of Directors consists of 10 Directors, including the
Chairman of the Board, elected by the shareholders at the An-
nual General Meeting for the period until the close of the next
Annual General Meeting, and three employee representatives,
each with a deputy, appointed by the trade unions for the same
period of time. While the President and CEO of the Company
may be elected as a director on the Board, the Swedish Compa-
nies Act prohibits the President of a public company from being
elected Chairman of the Board.

Work Procedure of the Board of Directors

Complementary to the provisions in the Swedish Companies Act
and the Articles of Association of the Company, the Board of
Directors has adopted a work procedure for its activities that
outlines rules regarding the distribution of tasks between the
Board and its Committees as well as between the Board, its
Committees and the President and CEO. The work procedure is
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reviewed, evaluated and adopted by the Board as required, at
least once a year.

Independence of the Directors

In connection with its proposal to the Annual General Meeting of
Shareholders 2007, the Nomination Committee elected by the
Annual General Meeting of Shareholders 2006 concluded that,
for the purposes of the Swedish Code of Corporate Governance,
at least the following Directors are independent of the Company
and its senior management, as well as of the Company’s major
shareholders: Sir Peter L. Bonfield, Katherine Hudson, UIf J.
Johansson, Nancy McKinstry and Michael Treschow.

Work of the Board of Directors

The work of the Board follows a yearly cycle, starting with the
statutory Board meeting held in connection with the Annual
General Meeting. Members to each of the three Committees of
the Board are appointed at the statutory meeting, and the Board
resolves on matters such as authorization to sign for the Com-
pany. At the next ordinary meeting, the Board handles the first
interim report for the year along with the press release related to
the report. In June, a Board meeting generally takes place away
from Company headquarters, giving Directors a chance to visit
major Company operations. Towards the end of July, the Board
meets to handle the interim report for the second quarter of the
year. Strategy matters are frequently addressed at any appropri-
ate Board meeting but a two-day Board meeting in August is
entirely devoted to the overall strategy of the Group, bringing to a
close the strategy planning process initiated during the previous
year. The August meeting also addresses the overall risk man-
agement of the Group. A third quarter interim report Board
meeting is held at the end of October. Towards the end of the
year, the Board thoroughly evaluates its own work. This evalua-
tion serves as a guide for the work of the Nomination Committee.
The conclusions of the Board work evaluation are presented and
discussed at the Board meeting in December, which also ad-
dresses budget and financial outlook. At the first meeting of the
calendar year, generally in the end of January, the Board focuses
on the financial result of the entire year and also handles the
fourth quarter report. And at the Board meeting in February,
which closes the yearly cycle of work, the Board signs the annual
report.

As the Board is responsible for financial oversight, financials
are presented and evaluated at each board meeting. Further,
each Board meeting generally includes reports by the Chairman
of each of the three Committees based on the minutes from the
Committee meetings, which were distributed to all Directors prior
to the Board meeting. Further, a Board meeting typically includes
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the President and CEO’s report on general business and market
developments, including the performance of the Company. The
Board is regularly informed of recent developments of legal and
regulatory matters, and addresses, whenever necessary, the
adoption and implementation of various corporate governance
rules. Material for each Board meeting is distributed by the Board
of Directors’ Secretariat according to a pre-established time plan.
The time plan is established with due regard for corporate gover-
nance requirements including prompt distribution of minutes of
Board meetings.

Unless exceptional circumstances prevent them from doing
so, all Directors participate in all Board meetings.

The Board meets with Ericsson’s external auditors at least
once a year to receive and consider the auditors’ observations
regarding the annual report and internal controls. The auditors
also prepare reports to the management annually on the ac-
counting and financial reporting practices of the Company and
the Group. Moreover, the Audit Committee meets with the audi-
tors to receive and consider the auditors’ observations on the
interim reports. The Audit Committe reports its findings to the
Board. The auditors have been instructed to reflect in their re-
ports whether the Company and Group are organized such that
the accounts, the management of funds and the financial posi-
tion of the Company and Group in other respects are up to good
standard and can be controlled in a prudent manner. The Board
has reviewed and assessed the Company’s process for financial
reporting, as described below in “Internal control over financial
reporting for year 2007”. The Board’s own review of interim and
annual reports in combination with the Company’s internal con-
trols is deemed to give reasonable assurance regarding the
quality of the financial reporting.

Training of the Board of Directors

All new Directors receive comprehensive training tailored to their
individual requirements. Induction training includes meetings
with the heads of all the major businesses and functions and, if
appropriate, training arranged by OMX Nordic Exchange Stock-
holm to enhance Directors’ knowledge regarding listing issues
and insider rules. In addition, full-day training sessions are gener-
ally held twice a year for all Directors, to assist them in their work
for Ericsson by enhancing their knowledge of Group operations
and by covering specific issues, as needed.

Board training sessions organized by the Company in 2007
have included the strategy process and decision structure, prod-
uct management and market/customer driven development to
provide the Director’s with an in-depth knowledge of the Com-
pany’s products and their life cycles.
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BOARD OF DIRECTORS’ MEETINGS 2007

Forecast 2008 meeting

Extra meeting

Q3 2007 meeting

Extra meeting

Board

Meetings

2007

Two-day Strategy
meeting

Q2 2007 meeting

Work of the Board of Directors in 2007
The work of the Board of Directors has become increasingly
extensive calling for fourteen Board meetings in 2007. Atten-
dance at Board and Committee meetings is reflected in the table
“Directors’ Attendance and Board of Directors’ Fees.” Two
meetings were held away from the Company headquarters, one
in San José, California, to meet with the management of newly
acquired companies and to understand in further depth the
operations of these companies, and one Board meeting was held
at the premises of Sony Ericsson in Lund, with a focus on Sony
Ericsson’s strategies.

Apart from regular matters addressed in line with the yearly
cycle outlined above, the Board addressed, inter alia, several
strategic matters such as the acquisition of Entrisphere, Tand-
berg Television AS and LHS AG. The Board further addressed
long- and short-term objectives and strategies with regard to a
continued operator and vendor consolidation, increased data
traffic in telephone networks, the effects of introducing IP tech-
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Q4 2006 meeting

Annual Report meeting

Long-term variable
plan 2007 meeting

Statutory meeting

Q1 2007 meeting
Extra meeting

Long-term variable
program 2007 meeting

Meeting in San José, California

nology with increased focus on content and multimedia and the
changing competitive landscape among telephone operators,
cable TV providers and other data-network operators.

In terms of remuneration, the Board put forward a proposal
for a Long-term variable compensation program 2007 to the
Annual General Meeting of Shareholders 2007, and following this
compensation program not gaining approval, the Board submit-
ted a revised proposal for a Long-term variable compensation
program 2007 that to an Extraordinary General Meeting of Share-
holders. Moreover, the Board has during the year decided on a
change in the financial reporting structure, with four reporting
operating segments: Networks, Professional Services, Multime-
dia, and Phones.

The heads of the three Business Units have been present at at
least one meeting to make in-depth presentations of their re-
spective areas of responsibility and to present major acquisitions
projects.

The Board is mindful of the complexity, the dynamics and
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rapid development within our industry and consequently moni-
toring and analyzing market trends and development is in focus.
Despite this focus, the unexpected drop in sales, of in particu-
lar higher margin products, at the very end of the third quarter
that resulted in the profit warning on October 16 came as a sur-
prise. Following the profit warning, the management and the
Board have thoroughly analyzed the situation and have initiated
actions to address the complex market dynamics going forward.

Board work evaluation

The Chairman of the Board initiates and leads a thorough evalua-
tion of Board and Committee work and procedures each year.
The evaluation process includes detailed questionnaires as well
as interviews and discussions. In 2007, the Chairman held indi-
vidual meetings with each Director, and each Director responded
to three separate written questionnaires; one that covered the
Board work in general, one that covered the Chairman’s perfor-
mance, and one that covered the performance of the President
and CEO. The Chairman and the President and CEO are neither
involved in the development, compilation or evaluation of the
questionnaires related to their respective performances, nor are
they present when their respective performance is evaluated.
The results of the evaluation were presented to the Board in
December and gave evidence that generally the Board works
well and in an effective manner.

Committees of the Board of Directors

The Board of Directors has established three Committees: the
Audit, Finance and Remuneration Committees. The Board ap-
points each of the Committee members amongst the Board
members. The work of the Committees is principally preparatory,
that is they prepare matters for final resolution by the Board.
However, the Board has authorized each Committee to deter-
mine certain issues in limited areas and may also provide extend-
ed authorization to a Committee to determine specific matters.
The Board of Directors and each Committee have the right to
engage external expertise, either in general or in respect to spe-
cific matters, if deemed appropriate.

Prior to each Board meeting, each Committee submits a
report to the Board on the issues handled, resolved or referred to
the Board since the previous ordinary Board meeting. The min-
utes of each Committee meeting are attached to the minutes of
the Board meeting following each Committee meeting.
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ORGANIZATION OF THE BOARD WORK

Board of Directors

13 Directors

Audit Finance Remuneration

Committee Committee Committee

(4 Directors) (4 Directors) (4 Directors)

® Oversight ® Financing ® Remuneration
over financial ® Investing policy
reportfng ® Customer C Lorjg—term

® Oversight credits variable
over internal remuneration
control ® Executive

® Oversight compensation

over auditing

The Audit Committee

The Audit Committee, on behalf of the Board, monitors the integ-
rity of the financial statements, compliance with legal and regula-
tory requirements and the effectiveness of our systems of inter-
nal control over financial reporting.

The Audit Committee is also primarily responsible for review-
ing annual and interim financial reports and for overseeing the
external audit process, including audit fees.

This involves:
® reviewing, with management and the external auditors, the

financial statements including conformity with generally

accepted accounting principles;

® reviewing, with management, the reasonableness of significant
estimates and judgments made in preparing the financial
statements, as well as the quality of the disclosures in the
financial statements;

® reviewing matters arising from reviews and audits performed.

The Audit Committee itself does not perform audit work. Erics-
son has an internal audit function, which reports to the Audit
Committee and performs independent audits.

The Audit Committee is also involved in the preparatory work
of proposing candidates for the election of auditors, when appli-
cable, and monitors their ongoing performance and indepen-
dence, as well as monitoring Group transactions to avoid con-
flicts of interest. To achieve this, the Audit Committee has
implemented approval procedures for audit and other services
performed by the external auditors (see “Audit Committee Pre-
approval Policies and Procedures”); a pre-approval process for
transactions with related parties; and a “whistle-blower” proce-
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dure for the reporting of violations in relation to accounting, inter-
nal controls and auditing matters.

Alleged violations are investigated by Ericsson’s internal audit
function in conjunction with the relevant Group Function. Infor-
mation regarding any incidents, including measures taken, de-
tails of the responsible Group Function and the status of any
investigation are reported to the Audit Committee.

Members of the Audit Committee
The Audit Committee consists of four members appointed by the
Board from among its members. In 2007, the Audit Committee
comprised UIf J. Johansson (Chairman of the Committee since
April, 2007), Sverker Martin-L&f (Chairman of the Committee until
April, 2007), Sir Peter L. Bonfield, and Jan Hedlund. All members,
except the employee representative, are independent from the
Company and senior management. Each member is financially
literate and familiar with the accounting practices of an interna-
tional company comparable to Ericsson. At least one member
must be an audit committee financial expert. The Board of Direc-
tors has determined that Ulf J. Johansson, Sverker Martin-Lof
and Sir Peter L. Bonfield all satisfy these requirements.

The Audit Committee has appointed an external expert advi-
sor, Mr. Peter Markborn, formerly authorized public accountant,
to assist and advise the Committee.

Work of the Audit Committee

The Audit Committee held eight meetings in 2007 — attendance is
reflected in the table “Directors’ Attendance and Board of Direc-
tors’ Fees 2007.” During the year, the Audit Committee reviewed
financial reports, the scope and execution of audits performed,
and the independence of the external auditors; approved the
annual audit plan for the internal audit function; and reviewed its
reports and monitored the external audit fees. Further, together
with the external auditors, the Audit Committee reviewed each
interim report prior to publishing. The unexpected short-fall in
the third quarter caused the Audit Committee to analyze fore-
casting processes and possible new market trends. The Com-
mittee also monitors the Company’s continued compliance with
the Sarbanes-Oxley Act. In addition, certain services other than
audits performed by the external auditors have been approved
by the Audit Committee under the pre-approval policies and
procedures. The Committee has also approved certain related-
party transactions in accordance with the pre-approval process
implemented by the Committee.
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DIRECTORS’ ATTENDANCE AND BOARD
OF DIRECTORS’ FEES 2007

Board Fin- Remun-

Meetings Audit ance eration Fee
Michael Treschow 14 - 7 8 4,000,000
Sverker Martin-Lof 14 8% - - 1,000,000
Marcus Wallenberg 14 - 7 - 875,000
Peter L. Bonfield 14 8 - - 1,000,000
Borje Ekholm 13 - - 8 875,000
Katherine Hudson 13 - - - 750,000
Ulf J. Johansson 14 84 - - 1,100,000
Nancy McKinstry 14 - - 8 875,000
Anders Nyrén 13 - 7 - 875,000
Carl-Henric Svanberg 14 - - - -
Monica Bergstrom 14 - - 8 19,600
Jan Hedlund 12 7 - - 16,900
Torbjérn Nyman 14 - 7 - 19,700
Anna Guldstrand 13 - - - 18,000
Kristina Davidsson 13 - - - 18,000
Karin Aberg 2 1 - - - 16,500
Per Lindh " 2 - - - 2,000
Total 14 8 7 8 11,460,700

" Resigned from the Board of Directors as of April 11, 2007.
2 Joined the Board of Directors as of April 11, 2007.

3 Resigned as Chairman as of April 11, 2007.

4 New Chairman as of April 11, 2007.

The Finance Committee

The Finance Committee is primarily responsible for:

® handling matters regarding acquisitions and divestments;

® capital contributions to companies inside and outside the
Ericsson Group;

® raising of loans, issuances of guarantees and similar undertak-
ings and approvals of financing support to customers; and

® continually monitoring the Group’s financial risk exposure.

The Finance Committee is authorized to determine matters such
as direct or indirect financing, provision of credits, granting secu-
rities and guarantees and certain investments, divestments and
financial commitments, or can delegate this power.

Members of the Finance Committee

The Finance Committee consists of four members appointed by
the Board from among its members. In 2007, the Finance Com-
mittee comprised Marcus Wallenberg (Chairman of the Commit-
tee), Anders Nyrén, Torbjérn Nyman and Michael Treschow.
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Work of the Finance Committee

The Finance Committee held seven meetings in 2007 — atten-
dance is reflected in the table “Directors’ Attendance and Board
of Directors’ Fees 2007”. The work during the year mainly
consisted of approving customer financing and credit facility
arrangements with a continued focus on capital structure, cash
flow and cash generating ability. The Finance Committee also
monitored the financial risk exposure and risk limits and was
regularly informed on a large amount of finance-related matters.

The Remuneration Committee

The Remuneration Committee’s main responsibility is to advise

the Board of Directors regarding salary and other remuneration,

including retirement compensation of the President and CEO,

Executive Vice Presidents and other officers reporting directly to

the President and CEO. Other responsibilities include:

® developing and monitoring strategies and general guidelines
for employee remuneration, including variable plans and
retirement compensation;

® approving variable pay under the previous year’s plan
(beginning of each year);

® preparation of the long-term variable remuneration program for
referral to the Board and subsequent resolution by the General
Meeting of Shareholders, and

® preparation of the targets for variable pay for the following year
for resolution by the Board.

To achieve this, the Committee holds annual strategic remunera-
tion reviews with representatives of the Company to determine
the direction to follow, allowing program designs and pay policies
to be aligned with the business situation. Consideration is given
to trends in remuneration, legislative changes, disclosure rules
and the general global environment surrounding executive pay.
The Committee reviews salary survey data to approve any base
pay increase for executives, effective from the following January.

Members of the Remuneration Committee

The Remuneration Committee consists of four members ap-
pointed by the Board from among its members. In 2007, the
Remuneration Committee comprised Michael Treschow (Chair-
man of the Committee), Nancy McKinstry, Monica Bergstrom
and Bérje Ekholm.

The Remuneration Committee has appointed an independent
expert advisor, Mr. Gerrit Aronson, to assist and advise the Com-
mittee, in particular with regard to international trends and devel-
opments.
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Work of the Remuneration Committee

The Remuneration Committee held eight meetings in 2007 — at-
tendance is reflected in the table “Directors’ Attendance and
Board of Directors’ Fees 2007”. The Committee reviewed and
prepared for the Board a proposal for a long-term variable com-
pensation plan 2007, which was not approved by the Annual
General Meeting of Shareholders in April. A revised proposal for
a long-term variable compensation program was therefore pre-
pared and presented to the Board and ultimately to the share-
holders at an Extraordinary General Meeting of Shareholders in
June. The Committee also prepared proposals for salaries and
variable pay for 2007, including remuneration of the President
and CEO. Towards the end of the year, the Committee concluded
its analysis of the current long-term variable program structure
and remuneration policy to be referred to the Annual General
Meeting of Shareholders 2008 for resolution. For further informa-
tion on remuneration, fixed and variable pay, please see “Notes
to the Consolidated Financial Statements — Note C29, Informa-
tion Regarding Employees, Members of the Board of Directors
and Management” in the Annual Report.
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Members of the Board
of Directors

Board members elected by the Annual General
Meeting of Shareholders

Michael Treschow (first elected 2002)

Chairman of the Board of Directors

Chairman of the Remuneration Committee

Member of the Finance Committee

Born 1943, Master of Engineering, Lund Institute of Technology.
Board Chairman: Unilever NV, and Unilever PLC. Board member:
ABB Ltd and the Knut and Alice Wallenberg Foundation. Holdings in
Ericsson ": 820,043 Class B shares

Principal work experience and other information: Board Chair-
man of the Confederation of Swedish Enterprise 2004-2007, Presi-
dent and CEO of AB Electrolux 1997-2002 and Chairman of its Board
of Directors 2004-2007. Earlier positions mainly include positions
within Atlas Copco, where he served as President and CEO
1991-1997. Member of the Royal Academy of Engineering Sciences.

Marcus Wallenberg (first elected 1996)

Deputy Chairman of the Board of Directors

Chairman of the Finance Committee

Born 1956, Bachelor of Science of Foreign Service, Georgetown
University, USA. Board Chairman: Skandinaviska Enskilda Banken,
Saab AB, AB Electrolux, and International Chamber of Commerce
(ICC). Board member: AstraZeneca PLC, Stora Enso Oy, the Knut
and Alice Wallenberg Foundation and FAM-Foundation Asset Man-
agement. Holdings in Ericsson ": 710,000 Class B shares
Principal work experience and other information: Positions within
Investor AB, where he served as President and CEO 1999-2005.
Prior to this he was Executive Vice President at Investor. Previous
employers include Stora Feldmihle AG, Citicorp, Citibank and
Deutsche Bank.

Sverker Martin-Lof (first elected 1993)

Deputy Chairman of the Board of Directors

Member of the Audit Committee

Born 1943, Doctor of Technology and Master of Engineering, Royal
Institute of Technology, Stockholm. Board Chairman: Skanska,
Svenska Cellulosa Aktiebolaget SCA and SSAB. Deputy Chairman:
Industrivarden, the Confederation of Swedish Enterprise and Sven-
ska Handelsbanken. Holdings in Ericsson ": 52,000 Class B shares
Principal work experience and other information: President and
CEO of Svenska Cellulosa Aktiebolaget SCA 1990-2002, where he
was employed 1977-1983 and 1986-2002. Previous positions at
Sunds Defibrator and Mo och Domsjo AB.
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Sir Peter L. Bonfield (first elected 2002)

Member of the Audit Committee

Born 1944, Honors degree in Engineering, Loughborough University,
Leicestershire, UK. Chairman of the Supervisory Board NXP. Depu-
ty Chairman: British Quality Foundation. Board member: Mentor
Graphics Inc., Sony Corporation, and TSMC. Holdings in Ericsson:
22,000 Class B shares.

Principal work experience and other information: CEO and Chair-
man of the Executive Committee of British Telecommunications plc
(1996-2002). Chairman and CEO of ICL PLC (1990-1996). Positions
with STC PLC and Texas Instruments Inc. Member of the International
Advisory Board of Citi. Member of the Advisory Boards of New Ven-
ture Partners LLP, and The Longreach Group. Non-executive Director
of Actis Capital LLP, Ministry of Justice, and Dubai International
Capital.

Borje Ekholm (first elected 2006)

Member of the Remuneration Committee

Born 1963, Master of Science in Electrical Engineering, Royal Insti-
tute of Technology, Stockholm. Master of Business Administration,
Insead, France. Board member: Investor AB, AB Chalmersinvest,
Husqgvarna AB, Scania and KTH Holding AB. Holdings in Ericsson
7: 108,803 Class B shares

Principal work experience and other information: President and
CEO of Investor AB since 2005. Prior to this, Borje Ekholm was head
of Investor Growth Capital Inc and New Investments. Previous posi-
tions at Novare Kapital AB and McKinsey & Co Inc.

Katherine M. Hudson (first elected 2006)

Born 1947, Bachelor of Science in Management, Indiana University,

USA. Board member (and Lead Director): Charming Shoppes Inc.
Holdings in Ericsson ”: 102,000 Class B shares

Principal work experience and other information: President and

CEO of Brady Corporation 1994-2003. Management positions with

Eastman Kodak Company, where she was employed for 24 years.

UIf J. Johansson (first elected 2005)

Chairman of the Audit Committee

Born 1945, Doctor of Technology and Master of Science in Electrical
Engineering, Royal Institute of Technology, Stockholm. Board Chair-
man: Acando AB, Eurostep Group AB, Novo A/S, Novo Nordisk
Foundation, and Trimble Navigation Ltd. Board member: Jump Tap
Inc. Holdings in Ericsson ": 32,176 Class B shares

Principal work experience and other information: Founder of
Europolitan Vodafone AB, where he was the Chairman of the Board
1990-2005. Previous positions at Spectra-Physics AB, where he was
the President and CEO, Ericsson Radio Systems AB. Member of the
Royal Academy of Engineering Sciences.
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Nancy McKinstry (first elected 2004)

Member of the Remuneration Committee

Born 1959, Master of Business Administration in Finance and Market-
ing, Columbia University, USA. Bachelor of Arts in Economics, Uni-
versity of Rhode Island, USA. Board Chairman: CEO and Chairman
of the Executive Board of Wolters Kluwer n.v. Board member: The
American Chamber of Commerce, the Netherlands, and TiasNimbas
Business School. Holdings in Ericsson: None

Principal work experience and other information: CEO and Chair-
man of the Executive Board of Wolters Kluwer n.v. President and
CEO of CCH Legal Information Services (1996-1999). Previous posi-
tions at Booz, Allen & Hamilton, and New England Telephone Com-
pany. Member of the Advisory Board of the University of Rhode
Island, the Advisory Council of the Amsterdam Institute of Finance,
the Dutch Advisory Council of INSEAD, and the Board of Overseers
of Columbia Business School.

Anders Nyrén (first elected 2006)

Member of the Finance Committee

Born 1954, Graduate of Stockholm School of Economics, Master of
Business Administration from Anderson School of Management,
UCLA, USA. Board Chairman: Association of Exchange Listed
Companies and Association for Generally Accepted Principles in the
Securities Market. Deputy Chairman: Sandvik AB, Svenska Han-
delsbanken. Board member: Svenska Cellulosa Aktiebolaget SCA
AB, Industrivarden, Skanska, SSAB, and Ernstromsgruppen. Hold-
ings in Ericsson ": 33,428 Class B shares

Principal work experience and other information: President and
CEO of Industrivarden since 2001. CFO and EVP of Skanska AB
1997-2001. Nordbanken 1996-1997. CFO and EVP of Securum AB
1992-1996. Managing Director of OM International AB 1987-1992.
Earlier positions at STC Scandinavian Trading Co AB and AB Wilhelm
Becker.

Carl-Henric Svanberg (first elected 2003)

Born 1952, Master of Science, Linkdping Institute of Technology.
Bachelor of Science in Business Administration, University of Upp-
sala. Board Chairman: Sony Ericsson Mobile Communications AB.
Deputy Chairman: Assa Abloy AB. Board member: The Confedera-
tion of Swedish Enterprise, Melker Schoérling AB and Uppsala Univer-
sity. Holdings in Ericsson ": 15,781,966 Class B shares

Principal work experience and other information: President and
CEO of Telefonaktiebolaget LM Ericsson since 2003. Prior to this,
Carl-Henric Svanberg was the President and CEO of Assa Abloy AB
(1994-2008). Various positions within Securitas AB (1986-1994) and
ABB Group (1977-1985). Carl-Henric Svanberg does not have mate-
rial shareholdings or part ownerships in companies with which the
Company has material business relationships.
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Board members and deputies appointed
by the unions:

Monica Bergstrom (first appointed 1998)

Employee representative

Member of the Remuneration Committee

Born 1961. Appointed by the SIF union. Holdings in Ericsson : 4,757
Class B shares

Jan Hedlund (first appointed 1994)

Employee representative

Member of the Audit Committee

Born 1946. Appointed by the IF Metall union. Holdings in Ericsson ":
2,040 Class B shares

Torbjorn Nyman (first appointed 2004)

Employee representative

Member of the Finance Committee

Born 1961. Appointed by the Swedish Association of Graduate Engi-
neers union. Holdings in Ericsson ": 15,061 Class B shares

Kristina Davidsson (first appointed 2006)

Deputy employee representative

Born 1955. Appointed by the IF Metall union. Holdings in Ericsson ":
3,401 Class B shares

Anna Guldstrand (first appointed 2004)

Deputy employee representative

Born 1964. Appointed by the union The Swedish Association of
Graduate Engineers. Holdings in Ericsson V: 4,723 Class B shares,
900 options.

Karin Aberg (first appointed 2007)

Deputy employee representative

Born 1959. Appointed by the SIF union. Holdings in Ericsson V: 4,877
Class B shares

Carl-Henric Svanberg is the only Director who holds an operational
management position at Ericsson. No Director has been elected
pursuant to an arrangement or understanding with any major share-
holder, customer, supplier or other person.

" The number of Class B shares (and Class A shares and options, if applicable)
includes holdings by related natural or legal persons.
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Company Management

The President and Chief Executive Officer
- operational management
The Board of Directors appoints the President and CEO and the
Executive Vice Presidents. Management of day-to-day opera-
tions is the responsibility of the President and CEO and the
Group Management Team which, in addition to the President and
CEOQ, consist of the Chief Financial Officer, the Chief Technology
Officer, the Heads of Group Functions and the Heads of the three
Business Units: Networks, Global Services, and Multimedia.

The role of the Group Management Team is to
® establish long-term vision, Group strategies and policies;
® maximize the Group’s business
® secure operational excellence and realize global synergies

The Group Management Team meets monthly to discuss
business and decisions and to share information of common
interest to Ericsson.

The Extended Management Team consists of the Group
Management Team and selected Market Unit Managers. The
Extended Management Team meets regularly to discuss
strategic issues and operations.

Group Functions

Ericsson’s Group Functions perform tasks pertaining to
group-wide matters that logically do not fall into a specific
operational unit: Communications, Finance, Human Resources &
Organization, Legal Affairs, Technology, Sales & Marketing, and
Strategy & Operational Excellence.

The Head of a Group Function acts on behalf of the President
& CEO within the Group Function’s area.

The Group Functions formulate Group strategy, issue direc-
tives, perform business control, resource allocation and risk
management. They are also responsible for consolidation and
reporting of financial performance, financing and cash manage-
ment, legal issues, communication with stakeholders including
employees, investors, press and media as well as coordination
and administration of a number of Group-wide issues. Other
important Group-wide matters, such as Corporate Responsibility,
are managed by Group Functions in conjunction with a network
of experts from various parts of the Company.
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Operating Units

Due to the increased focus on the new types of services made
available in public telecommunication networks through the
technical development, including IP-technology and high-speed
broadband, and the growth in our professional services business,
our financial performance is from 2007 reported in four business
segments: Networks, Professional Services, Multimedia and
Phones; this replaces the previous structure with a large Sys-
tems segment and Other Operations. Segment Phones, repre-
senting our share in earnings of our joint venture Sony Ericsson
Mobile Communications, is unchanged.

Effective January 1, 2007, the Company’s operational organi-
zation comprises three Business Units responsible for product
management, marketing, development, sourcing and supply of
their respective product portfolios: Networks, Global Services
and Multimedia; 24 Market Units responsible for sales and cus-
tomer relations in different regions; and Group Functions for
coordination and support.

Management of each operating unit has significant authority
and responsibility in relation to day-to-day operations, while
governance is carried out by steering committees that include
representatives of the Group Management Team, the Extended
Management Team and the unit’s own management.

Risk Management

The Company has implemented a management system to secure

adequate risk management, operational efficiency and control.

The system consists of three parts:

® the Company’s organization and mode of operations, with
well-defined roles and responsibilities, segregation of duties
and delegation of authority;

® steering documents, such as policies and directives, and a
code of business ethics; and

® several well-defined business processes, including integrated
controls supported by IT applications.
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Risk management is integrated into each business process and

includes steps for identifying and assessing risk as well as for

approval and control. Risks are managed in three time horizons:

® The annual strategy process defines objectives and assesses
risks and opportunities in several dimensions (technology,
products, markets, customers, subscriber and traffic growth,
general economic development, operational efficiency,
profitability, capital efficiency, resources, acquisitions) from a
long-term (3-8 year) perspective. The Board develops and
approves the strategies.

® The annual target-setting process identifies near-term risks
and opportunities for Business Units, Market Units, and Group
Functions. The process uses a balanced-scorecard approach,
covering multiple dimensions: financial risks, markets/
customers, innovation/products and services, operational
efficiency and employee competence/empowerment.

® During day-to-day business transactions. All parts of the
organization require the approval of transactions to operate;
that is, approval to develop new products, to offer contracts to
customers, to grant credit to customers, and to make
acquisitions and other investments. Efficient operations are
driven by the implementation of standardized processes
across the entire Group and by appointed process owners,
with responsibility for process development and performance.
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Members of the Group Management Team

Carl-Henric Svanberg

President and CEO and member of the Board of Directors (since 2003)
Born 1952, Master of Science, Linkdping Institute of Technology,
Bachelor of Science in Business Administration, University of Upp-
sala.

Carl-Henric Svanberg holds honorary doctorates at Luled University
of Technology, Sweden and Linkdping University of Technology,
Sweden. Chairman: Sony Ericsson Mobile Communications AB.
Deputy chairman: Assa Abloy AB Board member: The Confedera-
tion of Swedish Enterprise, Melker Schérling AB and University of
Uppsala. Holdings in Ericsson ": 15,781,966 Class B shares
Background: President and CEO of Assa Abloy AB (1994-2003).
Various positions within Securitas AB (1986-1994) and ABB Group
(1977-1985).

Hans Vestberg

Executive Vice President and Chief Financial Officer and head of
Group Function Finance (since October 2007) and Executive Vice
President and head of Business Unit Global Services (up to December
31, 2007)

Born 1965, Bachelor in Business Administration, University of Upp-
sala. Board member: Sony Ericsson Mobile Communications AB,
Svenska Handbollsférbundet. Holdings in Ericsson ": 45,999 Class
B shares.

Background: Prior to these positions Hans Vestberg was Vice
President and head of Market Unit Mexico (2002-2003). Hans Vest-
berg has held various positions in the Company since 1988.

Kurt Jofs

Executive Vice President and head of Business Unit Networks (since
2007)

Born 1958, Master of Science, Royal Institute of Technology, Stock-
holm. Deputy board member: Sony Ericsson Mobile Communica-
tions AB. Holdings in Ericsson ": 260,106 Class B shares
Background: Prior to assuming this position Kurt Jofs was Execu-
tive Vice President and head of Business Unit Access (since 2004).
Other prior experiences include President and CEO of Linjebuss and
ABB Ventilation Products.

Bert Nordberg

Executive Vice President and head of Group Function Sales &
Marketing (since 2004)

Born 1956, Bachelor in Electronic Engineering, Malmd, Engineer in
the Marines, Berga, university courses in International Management,
Marketing and Finance, Insead University, France. Chairman: Litos
reprotryck i Malmé AB. Holdings in Ericsson ": 57,841 Class B
shares

Background: Prior to assuming this position, Bert Nordberg was
head of Business Unit Systems and held other various positions
within Ericsson.
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Bjoérn Olsson

Executive Vice President and deputy head of Business Unit Networks
(since 2007)

Born 1956, Master of Science in Industrial Engineering and Manage-
ment, Linkdping Institute of Technology. Holdings in Ericsson ":
60,196 Class B shares

Background: Prior to assuming this position, Bjoérn Olsson was
Executive Vice President and head of Business Unit Systems (since
2004). Since 2004 he was Chief Information Officer. He has held
various positions within Ericsson since 1981.

Marita Hellberg

Senior Vice President and head of Group Function Human Resources
& Organization (since 2003)

Born 1955, Bachelor in Human Resources Management, Stockholm
University, Advanced Management Program, Cedep, France. Board
member: Sony Ericsson Mobile Communications AB, Utbildningsra-
dion and Teknikféretagen. Holdings in Ericsson V: 68,446 Class B
shares

Background: Prior to assuming this position Marita Hellberg was
Senior Vice President of Human Resources of NCC Group.

Carl Olof Blomqvist

Senior Vice President, General Counsel and head of Group Function
Legal Affairs (since 1999)

Born 1951, Master of Law, LLM, University of Uppsala, Sweden.
Holdings in Ericsson ": 6,080 Class A shares and 70,424 Class B
shares

Background: Prior to assuming this position, Carl Olof Blomqgvist
was a partner of Mannheimer Swartling law firm.

Henry Sténson

Senior Vice President and head of Group Function Communications
(since 2002)

Born 1955, Studied law, sociology and political science, Linkdping
University and at the Swedish War Academy, Karlberg, Stockholm.
Board member: Stronghold, the Swedish Public Relations Associa-
tion and the Stockholm Chamber of Commerce. Holdings in Erics-
son V: 59,128 Class B shares.

Background: Prior to assuming his position, Henry Sténson was
head of SAS Group Communication.

Hakan Eriksson

Senior Vice President, Chief Technology Officer and head of Group
Function Technology (since 2007)

Born 1961, Master of Science and Honorary Ph D, Linkdping Institute
of Technology. Board member: Linkdping University and Anoto.
Holdings in Ericsson ": 43,679 Class B shares

Background: Prior to assuming this position, Hakan Eriksson was
Senior Vice President and head of Research & Development. He has
held various positions within Ericsson since 1986.
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Joakim Westh

Senior Vice President and head of Group Function Strategy and
Operational Excellence (since 2007)

Born 1961, Master of Science, Royal Institute of Technology, Stock-
holm, Master of Science within Aeronautics & Astronautics, MIT,
Boston, USA. Board chairman: Absolent AB. Board member: Sony
Ericsson Mobile Communications AB, VKR Holding A/S. Holdings in
Ericsson V: 135,744 Class B shares

Background: Prior to assuming this position, Joakim Westh was
Senior Vice President and head of Group Function Operational Excel-
lence. Member of Assa Abloy Executive Management Team. Before
this, Joakim Westh was a partner with McKinsey & Co. Inc.

Jan Wareby

Senior Vice President and head of Business Unit Multimedia (since
2007).

Born 1956, Master of Science, Chalmers University, Goteborg.
Board member: Sony Ericsson Communications AB. Holdings in
Ericsson V: 167,746 Class B shares.

Background: From 2002 to 2006, Jan Wareby was Corporate Ex-
ecutive Vice President, and head of Sales and Marketing for Sony
Ericsson Mobile Communications.

Up to October 24, 2007, Karl-Henrik Sundstrém, former Execu-
tive Vice President and Chief Financial Officer and head of Group
Function Finance, was a member of the Group Management
Team of the company.

" The number of Class B shares (and Class A shares, if applicable) includes holdings
by related natural or legal persons. Options and matching rights are reported in
Notes to the Consolidated Financial Statements — Note C29, “Information
Regarding Employees, Members of the Board of Directors and Management” in the
Annual Report.
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Extended Management Team

The Extended Management Team consists of the members in the

Group Management Team and:

® Cesare Avenia, Vice President and head of Market Unit South
East Europe and head of Global Customer Account Telecom
Italia

® Bo-Erik Dahlstrom, Vice President and head of Market Unit
Middle East

® Mats Granryd, Vice President and head of Market Unit India &
Sri Lanka;

® Jan Embro, Vice President and head of Market Unit Sub
Saharan Africa

® Bjorn Hemstad, Vice President within Group Function Sales &
Marketing and chairman of the Market Units Central Europe,
Eastern Europe & Central Asia, Israel & Turkey, Middle East,
Saudi Arabia, Sub Saharan Africa and Northern Africa

® Jaqueline Hey, Vice President and head of Market Unit North
Western Europe and head of Global Customer Account
Vodafone

® Ingemar Naeve, Vice President and head of Market Unit Iberia
and head of Global Customer Account Telefénica;

® Mats Olsson, Vice President and head of Market Unit Greater
China;

® Torbjérn Possne, Vice President and head of Market Unit
Northern Europe and head of Global Customer Account
Deutsche Telekom;

® Angel Ruiz, Vice President and head of Market Unit North
America;

® Jan Signell, Vice President and head of Market Unit South East
Asia;

During 2007, the officers below were also members of the

Extended Management Team of the Company:

® Sivert Bergman: head of Integration & Governance within
Business Unit Networks

® Rory Buckley: former Vice President and head of Market Unit
North East Asia left the company in October 2007

® Ragnar Back: former Chairman of the Market Units Central
Europe, Eastern Europe & Central Asia, Israel & Turkey, Middle
East, Saudi Arabia, Sub Saharan Africa and Northern Africa
retired in March 2007

® Jan Campbell: former Vice President and head of Market Unit
Central Europe. Jan Campbell was appointed head of Market
Unit Eastern Europe & Central Asia in October 2007

® Jef Keustermans: former Vice President and head of Market
Unit Northern Europe left the company in June 2007

® Gerhard Weise: former Vice President and head of Market Unit
Mexico. Gerhard Weise retired in December 2007
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Extended Management Team members are not involved in any
business activities that compete with or in any other way
negatively affect Ericsson’s business. None of the Extended
Management Team members have been appointed by arrange-
ment or understanding with shareholders, customers, suppliers
or other parties.

Remuneration of Group management

Principles for remuneration and other employment terms for
Group Management were approved by the Annual General
Meeting of Shareholders 2007. For further information on
remuneration, fixed and variable pay, see Notes to the Consoli-
dated Financial Statements — Note C29, “Information Regarding
Employees, Members of the Board of Directors and Manage-
ment” in the Annual Report.

Auditors

Ericsson’s external, independent auditors are elected by the

shareholders at the Annual General Meeting for a period of four

years. The auditors report to the shareholders at Shareholders’

Meetings.

The auditors:

® update the Board of Directors regarding the planning, scope
and content of the annual audit;

® examine the year-end financial statements and report findings
to assess accuracy and completeness of the accounts and
adherence to accounting procedures and principles;

® advise the Board of Directors of additional services performed
(non-auditing), the consideration paid and other issues that are
needed to determine the auditors’ independence. For further
information on the contacts between the Board and the
auditors, please see “Work of the Board of Directors” above.

All Ericsson’s quarterly reports are reviewed by the auditors.

Statutory auditors

PricewaterhouseCoopers AB was elected at the Annual General
Meeting 2007 for a period of four years until the close of the
Annual General Meeting 2011.

PricewaterhouseCoopers has appointed Bo Hjalmarsson,
Authorized Public Accountant, to serve as auditor in charge. Bo
Hjalmarsson is also auditor in charge at other large companies
such as OMX, Sony Ericsson, Lundin Petroleum, Vostok Nafta,
Vostok Gas and Duni.
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Fees paid to external auditors

Ericsson paid the fees (including expenses) listed in the table in
Notes to the Consolidated Financial Statements — Note C31,
“Fees to auditors” in the Annual Report for audit-related and other
services.
The Audit Committee reviews and pre-approves any non-audit
services to be performed by the external auditors to ensure the
auditors’ independence.

Audit Committee Pre-approval
Policies and Procedures

The Audit Committee makes recommendations to the Board of
Directors regarding the auditors’ performance and fees. It
reviews the scope and execution of audits performed (external
and internal) and analyzes the result and the cost.

The Audit Committee has established pre-approval policies
and procedures for services other than audits performed by the
external auditors. Such services fall into two broad headings:

General Pre-Approval services that can be pre-approved by
the Audit Committee without consideration to specific case-by-
case service. Tax, transaction, risk management, corporate
finance, attestation and accounting services and general
services have received a general pre-approval of the Audit
Committee, provided that the estimated fee level for the project
does not exceed SEK 1 million. The external auditors must advise
the Audit Committee of services rendered under the general
pre-approval policy.

Specific Pre-Approval — all other audit-related, tax and other
services must receive specific pre-approval. The Audit Commit-
tee Chairman has the delegated authority for specific pre-ap-
proval, provided service fees do not exceed SEK 2.5 million. The
Chairman reports any pre-approval decisions to the Audit
Committee at its scheduled meetings. For other matters, an
auditor submits an application to the CFO. If supported by the
CFO, the application is presented to the Audit Committee for final
approval.

Pre-approval authority may not be delegated to management.
The policies and procedures include a list of prohibited services.
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Disclosure Controls and
Procedures

Ericsson has controls and procedures in place to make sure that
information to be disclosed under the Securities Exchange Act of
1934, and under Ericsson’s agreements with OMX Nordic
Exchange Stockholm, London Stock Exchange and NASDAQ, is
done so on time, and that such information is provided to
management, including the CEO and CFO, so that timely
decisions can be made regarding required disclosure.

To assist managers in fulfilling their responsibility with regard to
disclosures made by the Company to its security holders and the
investment community, a Disclosure Committee was established
in 2003. One of the main tasks of the Disclosure Committee is to
monitor the integrity and effectiveness of the Company’s
disclosure controls and procedures.

Further, Ericsson has investments in certain entities that
Ericsson does not control or manage. Accordingly, our disclo-
sure controls and procedures with respect to such entities are
necessarily substantially more limited than those we maintain
with respect to our subsidiaries.

During the year, management, with the participation of
Ericsson’s President and CEO and CFO, respectively, supervised
and participated in an evaluation of the effectiveness of our
disclosure controls and procedures. As a result, Ericsson’s
President and CEO and CFO concluded that the disclosure
controls and procedures were effective as of December 31, 2007,
at a reasonable assurance level.

There were no changes to our internal control over financial
reporting during the period covered by the Annual Report 2007
that have materially affected, or are likely to materially affect, our
internal control over financial reporting.

Ericsson’s Disclosure Policies

Ericsson’s financial disclosure policies are designed to give
transparent, informative and consistent communication with the
investment community on a fair and equal basis, which will
reflect in a fair market value for Ericsson shares. We want our
shareholders and potential investors to have a good understand-
ing of how our Company works, our operational performance,
what our prospects are and the risks we face that these
opportunities may not be realized.
To achieve these goals, our financial reporting and disclosure
must be:
® Transparent — our disclosure should enhance understanding of
the economic drivers and operational performance of our
business, hence building trust and credibility.
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® Consistent — we aim for consistent and comparable disclosure
within and between reporting periods.

® Simple — information should be provided in as simple a manner
as possible, so readers gain the appropriate level of under-
standing of our business operations and performance.

® Relevant — we focus our disclosure on what is relevant to
Ericsson’s stakeholders or required by regulation or listing
agreements, to avoid information overload.

® Timely — we utilize well-established disclosure controls and
procedures to ensure that all disclosures are complete,
accurate and performed on a timely basis.

® Fair and equal — we publish all material information via press
releases to ensure everyone receives the information at the
same time.

® A reflection of best practice — we strive to ensure that our
disclosure is in line with industry norms.

Our website (www.ericsson.com/investors) includes comprehen-
sive information on Ericsson, including an archive of our annual
and interim reports, on-demand-access to recent news and
copies of presentations given by senior management at industry
conferences. Information on our website does not form part of
this document.

Independence requirements

The Ericsson Board of Directors is subject to, and complies with,
a variety of independence requirements. However, it has sought
and received exemptions from those NASDAQ requirements that
are contrary to Swedish Law, see “NASDAQ Corporate Gover-
nance Exemptions” below.

Listing requirements of OMX Nordic Exchange
Stockholm

® Only one person from senior management may be a member
of the board (applies also to senior management in the
company’s subsidiaries).

® The majority of the directors elected by the shareholders’
meetings (employee representatives not included) must be
independent of the company and its management. An overall
assessment should be made in each case in order to consider
whether a director is independent or not.

® At least two of the directors who are independent of the
company and its management must also be independent of
the company’s major shareholders. One of these directors
must be experienced in requirements placed on a listed
company.
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The Swedish Code of Corporate Governance

Independence requirements on the board of directors (excluding

employee representatives):

® Only one person from the senior management may be a
member of the board.

® A majority of the directors elected by the shareholders’
meetings must be independent of the company and its
management.

® At least two of the directors who are independent of the
company and its management must also be independent of
the company’s major shareholders.

Independence requirements on the Audit Committee:

® The majority of Audit Committee members must be indepen-
dent of the company and senior management.

® At least one member of the committee must be independent of
the company’s major shareholders.

® A board member who is part of senior management may not
be a member of the audit committee.

Independence requirements on the remuneration committee:
® Committee members must be independent of the company
and the senior management.

The NASDAQ Marketplace Rules

Independence requirements on the board of directors:
® A majority of the members of the board of directors must be
independent within the meaning of the NASDAQ rules.

Ericsson has obtained an exemption from NASDAQ allowing
employee representative directors to be exempt from NASDAQ'’s
independence requirements.

Sarbanes-Oxley Act of 2002 and corresponding
NASDAQ rules

Independence requirements on the audit committee:
® All members of the audit committee must be independent
within the meaning of the Sarbanes-Oxley Act of 2002.

The Sarbanes-Oxley Act of 2002 includes a specific exemption
for non-executive employee representatives.

NASDAQ Corporate Governance Exemptions
Pursuant to a 2005 amendment to NASDAQ'’s Marketplace Rules,
foreign private issuers such as Ericsson may follow home- coun-
try practice in lieu of certain NASDAQ corporate governance
requirements.

Before the amendment was adopted, NASDAQ’s Marketplace
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Rules provided that foreign private issuers could, upon applica-
tion, be exempt from certain of its corporate governance
requirements when these requirements were contrary to the laws,
rules or regulations, or generally accepted business practices of
the issuer’s home jurisdiction.

Ericsson has received (and is entitled to continue to rely
thereon under the 2005 amendment) exemptions from NAS-
DAQ’s corporate governance requirements under the Market-
place Rules in order to allow:
® Employee representatives to be elected to the Board of

Directors and serve on its Committees (including the Audit

Committee), in accordance with Swedish law.
® Shareholders to participate in the election of Directors and the

Nomination Committee, in accordance with Swedish law and

common market practice respectively.
® Employee representatives on the Board to attend all Board and

all Committee meetings (including the Audit Committee), in
accordance with Swedish laws concerning attendance and
decision making processes.

In addition, Ericsson relies on the exemption provided by the
2005 amendment to overcome contradictions between NASDAQ
and Swedish law requirements regarding quorums for its
meetings of holders of common stock.

Internal control over financial
reporting for the year 2007

According to the Swedish Companies Act and the Swedish Code
of Corporate Governance, the Board of Directors must

® ensure that the Company has satisfactory internal controls;

® inform itself of the Company’s internal control system; and

® assess how well it is working.

This report has been prepared in accordance with the Swedish
Code of Corporate Governance, section 3.7.2, and is thereby
limited to internal control over financial reporting.
The Swedish Corporate Governance Board has made a pro-
nouncement to the effect that the Internal Control report must be
included as part of the Corporate Governance Report. The
Board of Directors needs not state how well the internal control
over financial reporting has worked; nor do the auditors have to
examine the Internal Control Report. In accordance with this
pronouncement, we are not making any such statement in the
Corporate Governance Report for 2007, and this report has not
been examined by our auditors.

Because the Company is listed in the United States, the as-
sessed effectiveness of internal controls over financial reporting,
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outlined in SOX section 404, apply. The Company has imple-
mented detailed controls, documentation and testing procedures
in accordance with the COSO framework, issued by the Commit-
tee of Sponsoring Organizations of the Treadway Commission, to
ensure compliance with SOX 404. Management’s report
according to SOX 404 will be included in Ericsson’s Annual Re-
port on Form 20-F which will be filed with the SEC in the United
States. During 2007, the Company has continued to work with
the design and execution of financial controls to improve the
efficiency of the controls.

Internal control over financial reporting

Ericsson has integrated risk management and internal control
into its business processes. As defined in the COSO framework
for internal control, components of internal control are: a control
environment, risk assessment, control activities, information and

communication, and monitoring.

Control environment

The Company’s internal control structure is based on the division

of labor between the Board of Directors and its Committees and

the President and CEO and a management system that is based

on:

® the Company’s organization and mode of operations, with
well-defined roles and responsibilities and delegations of
authority;

® steering documents, such as policies and directives, and a
Code of Business Ethics; and

® several well-defined processes for planning, operations and
support.

The most essential parts of the control environment relative to
financial reporting are included in steering documents for
accounting and financial reporting. These steering documents
are updated regularly to include, among other things, changes to
laws, financial reporting standards and listing requirements, such
as IFRS and SOX.

Risk assessment

Risks related to financial reporting are fraud and loss or embezz-
lement of assets, undue favorable treatment of counter-parties at
the expense of the Company, and other risks of material
misstatements in the financial statements, for example, those
related to recognition and measurement of assets, liabilities,
revenue and cost or insufficient disclosure. Ericsson is managed
through common processes, where risk management is
integrated, applying various methods of risk assessment and
control, to ensure that the risks to which the Company is
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exposed are managed according to established policies.
Accounting and financial reporting policies and directives cover
areas of particular significance to support correct accounting,
reporting and disclosure.

Control activities

The Company’s business processes include financial controls
regarding the approval and accounting of business transactions.
The financial closing and reporting process has controls
regarding recognition, measurement and disclosure, including
the application of critical accounting policies and estimates, in
individual subsidiaries as well as in the consolidated accounts.
All legal entities, business units and market units in Ericsson have
own dedicated controller functions which participate in planning
and evaluating each unit’s performance. Regular analysis of the
financial reports for their respective units covers the significant
elements of assets, liabilities, revenues, costs and cash flow.
Together with analysis performed at the Group level, this
important element of internal control ensures that the financial
reports do not contain material errors.

For external financial reporting purposes, additional controls
ensure that all disclosure requirements are fulfilled by a Disclo-
sure Committee established by Company management.

The Company has implemented controls to ensure that the
financial reports are prepared in accordance with IFRS. To
ensure that Ericsson’s CEO and CFO can assess the effective-
ness of the internal control in a way that is compliant with SOX
requirements, the Company also maintains detailed documenta-
tion on internal controls related to accounting and financial
reporting, as well as on monitoring the execution and results of
such controls. A thorough review of materiality levels related to
the financial reports has resulted in the implementation of
detailed control documentation in several subsidiaries with
significant scale of operations. For other subsidiaries, the
Company has implemented overall controls which relate to the
control environment and comply with the policies and directives
related to financial reporting.

Information and communication

The Company’s information and communication channels
support completeness and correctness of financial reporting, for
example, by making internal instructions and policies regarding
accounting and financial reporting widely known and accessible
to all employees concerned, as well as through regular updates
and briefing documents regarding changes in accounting policies
and reporting and disclosure requirements.

Subsidiaries and operations units make regular financial and
management reports to internal steering groups and Company
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management, including analysis and comments on financial
performance and risks. The Board of Directors receives financial
reports monthly. The Audit Committee has established a “whistle
blower” procedure for reporting violations relative to accounting,
internal controls and auditing matters.

Monitoring
The Company’s financial performance is reviewed at each Board
meeting. The committees of the Board fulfill important monitoring
functions regarding remuneration, borrowing, investments,
customer financing, cash management, financial reporting and
internal control. The Audit Committee and the Board of Directors
review all interim and annual financial reports before they are
released to the market. The Audit Committee also receives
regular reports from the external auditors. The Audit Committee
follows up on any actions taken to improve or modify controls.
The Company’s process for financial reporting is reviewed
annually by Management and forms a basis for evaluating the
internal management system and internal steering documents to
ensure that they cover all significant areas related to financial
reporting. Compliance with policies and directives is monitored
through annual self-assessments and representation letters from
heads and controllers in all subsidiaries as well as from business
units and market units. The Company’s internal audit function,
which reports to the Audit Committee, performs independent
audits.
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Management’s Report
on Internal Control
Over Financial Reporting

Ericsson’s management is responsible for establishing and maintain-

ing adequate internal control over financial reporting for the Com-

pany. Ericsson’s internal control over financial reporting is designed

to provide reasonable assurance regarding the reliability of financial

reporting and the preparation of financial statements for external

purposes in accordance with generally accepted accounting prin-

ciples and includes those policies and procedures that:

® pertain to the maintenance of records that, in reasonable detail,
accurately and fairly reflect the transactions and dispositions of the
assets of the Company;

® provide reasonable assurance that transactions are recorded as
necessary to permit preparation of financial statements in accor-
dance with generally accepted accounting principles, and that
receipts and expenditures of the Company are being made only in
accordance with authorizations of management and directors of
the Company; and

® provide reasonable assurance regarding prevention or timely
detection of unauthorized acquisition, use or disposition of the
Company’s assets that could have a material effect on the financial
statements.

Although the purpose of internal control systems is to enable risks to

m‘ MANAGEMENT’S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING

be optimally managed, all internal control systems, no matter how
well designed, have inherent limitations which may not prevent or
detect misstatements. Therefore, even those systems determined to
be effective can provide only reasonable assurance with respect to
financial statement preparation and presentation.

Ericsson’s management assessed the effectiveness of Ericsson’s
internal control over financial reporting as of December 31, 2007. In
making this assessment, management used the criteria set forth in
Internal Control-Integrated Framework issued by the Committee of
Sponsoring Organizations of the Treadway Commission. Based on
this assessment, management has concluded that, as of December
31, 2007, Ericsson’s internal control over financial reporting was
effective. The effectiveness of the Company’s internal control over
financial reporting as of December 31, 2007, has been audited by
PricewaterhouseCoopers AB, an independent registered public
accounting firm, as stated in their report which appears on page 34.
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Supplemental Information

The following information is provided for purposes of complying with
certain requirements of Form 20-F which are not satisfied in full by
the information in the Swedish Annual Report.

Exchange rates

The following tables provide information with respect to the exchange
rate for SEK per USD 1.00, based on the noon buying rate for cable
transfers in SEK as certified for customs purposes by the Federal
Reserve Bank of New York. The noon buying rate of April 15, 2008,
was SEK 5.9512 per USD 1.00. The average is computed using the
noon buying rate on the last business day of each month during the
period indicated.

Year ended December 31 Average
2003 8.0351
2004 7.3320
2005 7.5170
2006 7.3098
2007 6.7232
Month High Low
September 2007 6.8946  6.4745
October 2007 6.5156 6.3608
November 2007 6.4111  6.2356
December 2007 6.6089 6.3636
January 2008 6.5289 6.3080
February 2008 6.5116  6.1643
March 2008 6.1598 5.9360

We describe the effects of exchange rate fluctuations on our busi-
ness in the Board of Directors’ Report under the heading “Risk Man-
agement” and in the Notes to the Consolidated Financial Statements
— Note C20, “Financial Risk Management and Financial Instruments.”

Operating results
Years ended December 31, 2006 and 2007

Please refer to Board of Directors’ Report.

Years ended December 31, 2005 and 2006

Net Sales

Consolidated

Consolidated net sales increased by SEK 17 percent, to SEK 179.8
billion in 2006 from SEK 153.2 billion in 2005. The Marconi acquisi-
tion added estimated 7 percent. Fluctuations in foreign exchange
rates had an insignificant effect on reported sales.

Primary Segments
Ericsson has reorganized its operating structure as from January 1,
2007. The following segment information is restated accordingly.
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Networks

Net sales in segment Networks increased by 11 percent, to SEK
127.7 billion in 2006 from SEK 114.9 billion in 2005.

The company has a strong market position in mobile systems. The
integration of the Marconi operations significantly strenghtened
Ericsson’s systems offering, especially to operators of fixed networks.
With the acquisition of Redback Networks that will be integrated from
2007 the company is going to expande the scope of the product
portfolio to also include IP routing.

Professional Services

Net Sales in segement Professional Services increased by 39 per-
cent during 2006, to SEK 36.8 billion in 2006 from SEK SEK 26.5
billion in 2005. The company continued to be awarded contracts for
network operation and hosting services. At year end 2006, Ericsson-
managed network operations served approximately 100(53) million
users.

Multimedia
Segment Multimedia includes multimedia systems, enterprise solu-
tions and mobile platforms.

Net sales in segment Multimedia increased by 32 percent during
20086, to SEK 13.9 billion in 2006 from SEK 10.5 billion 2005.

Phones

Since the transfer of the operation of the Phones segment to Sony
Ericsson Mobile Communications, on October 1, 2001, net sales are
not reported for this segment.

Secondary Segments

The following regions increased their sales; Western Europe, by 25
percent, Central and Eastern Europe, Middle East and Africa by 16
percent and Asia Pacific sales by 49 percent. North America and
Latin America decreased their sales by 18 percent and 14 percent
respectively.

Margins and operating expenses

The gross margin was 41.7 percent 2006 compared to 46.0 percent
2005. The lower gross margin is an effect of higher proportion of
service sales and also an impact of the business acquired from
Marconi as both have a lower than group average gross margin.

Operating expenses in 2006 were SEK 49.0 billion compared to
SEK 40.9 billion in 2005. Operating expenses, measured as a per-
centage, increased from 26.7 percent 2005 to 27.2 percent in 2006.
The acquired Marconi operations had a negative effect on operating
expenses during the first nine months.

Research and development and other technical expenses in-
creased by SEK 3.5 billion, or 14 percent, to SEK 27.5 billion in 2006
compared with SEK 24.1 billion in 2005.

Selling and administrative expenses increased by SEK 4.6 billion,
or 28 percent, to SEK 21.4 billion in 2006, compared with SEK 16.8
billion in 2005.
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Operating margin 2006 was 19.9 percent compared to 21.6 per-
cent 2005. Excluding Sony Ericsson the margin was 16.7 percent
2006 compared to 20.3 percent 2005. The decrease in the operating
margin is mainly due to the Marconi acquisition that effected the
margins negatively.

Other income statement items

Other operating income and expenses increased to SEK 3.9 billion in
2006 compared with SEK 1.1 billion in 2005. The sale of the defense
business is the main reason for the increase in other operating in-
come and expenses.

Share in earnings of joint ventures and associated companies
before tax increased by SEK 3.5 billion, mainly due to a larger contri-
bution from Sony Ericsson mobile Communications. Ericsson’s 50
percent share in earning of the joint venture before tax increased
from SEK 2.3 billion in 2005 to 5.9 billion in 2006.

Operating Income increased by SEK 2.7 billion, from SEK 33.1
billion in 2005 to SEK 35.8 billion in 2006.

Financial net decreased slightly from SEK 0.3 billion in 2005 to
SEK 0.2 billion in 2006.

Income after financial items increased from SEK 33.3 billion in
2005 to SEK 36.0 billion 2006.

Tax cost was SEK 9.6 billion 2006 compared with SEK 8.9 billion in
2005. The effective tax rate was 27 percent in 2006.

Deferred tax assets decreased by SEK 5.0 billion from SEK18.5
billion 2005 to SEK 13.6 billion 2005. This is due to utilization of tax
loss carryforwards and timing differences.

Net income attributable to minority interest after taxes was SEK
0.2 billion 2006, compared to SEK 0.1 billion in 2005.

As a result principally of the above factors, the netincome in-
creased by SEK 2.0 billion from SEK 24.5 billion in 2005 to SEK 26.4
billion in 2006. Diluted earnings per share were SEK 1.65 in 2006
compared to SEK 1.53 in 2005.

Memorandum and Articles of Association

Telefonaktiebolaget LM Ericsson is entered under no. 556016-0680
in the Company Register kept by the Swedish Companies Registra-
tion Office. Our Company’s objective and purposes are described in
§2 of the Articles of Association.

Our Articles of Association do not stipulate anything regarding
a) a director’s power to vote on a proposal, arrangement, or contract
in which the director is materially interested, b) our directors’ power
to vote for compensation to themselves, c) our directors’ borrowing
powers, d) retirements rules for our directors or e) the number of
shares required for a director’s qualification. Applicable provisions
are found in the Swedish Companies Act, as referred to in “Certain
Powers of Directors and the President” below.

There are no age limit restrictions for directors and they are not
required to own any shares in the Company.

Share Capital, Increases of Share Capital

and Preferential Rights of Shareholders

The Articles of Association of Ericsson provide that the share capital
of the Company may not be less than SEK 6,000 million nor more
than SEK 24,000 million, and that the number of shares in the Com-
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pany shall amount to no less than 6,000,000,000 and no more than
24,000,000,000. The registered share capital is SEK 16,132,258,678
and the Company has in total issued SEK 16,132,258,678 shares.

The Company’s shares are divided into three series: Class A
shares, Class B shares and Class C shares; however, no Class C
shares are currently outstanding. Under the Swedish Companies Act
of 2005, applicable as of January 1, 2006 (the “Swedish Companies
Act”), shareholders must approve each issue of additional shares
either by deciding on the share issue at a shareholders’ meeting, or
by a shareholders’ approval of a decision on a share issue by the
Board, or by giving an authorization to the Board to decide about a
share issue. If we decide to issue new Class A, Class B and Class C
shares by means of a cash issue, or an issue against payment
through set-off of claims, Class A, Class B and Class C shareholders
(except for Ericsson and its subsidiaries, in the event they hold
shares in Ericsson) have a primary preferential right to subscribe for
new shares of the same type in relation to the number of shares
previously held by them. Shares not subscribed for through a prefer-
ential right shall be offered to all shareholders for subscription on a
pro rata basis. If we decide to issue new shares of only one series by
means of a cash issue or an issue against payment through set-off of
claims, all shareholders, regardless of whether their shares are Class
A, Class B or Class C, are entitled to a preferential right to subscribe
for new shares in proportion to the number of shares previously held
by them. Shareholders may vote to waive shareholders’ preferential
rights at a general meeting.

If we decide to issue warrants or convertibles through a cash issue
or an issue against payment through set-off of claims, the sharehold-
ers have preemptive rights to subscribe to warrants as if the issue
were of the shares that may be subscribed to pursuant to the warrant
and, respectively, preemptive rights to subscribe to convertibles as if
the issue were of the shares that the convertibles may be converted
to.

The above does not constitute any restriction to waive the share-
holders’ preferential rights when deciding on either a cash issue, an
issue against payment through set-off of claims, an issue of warrants
or an issue of convertibles.

Dividends

Our Class A and Class B shareholders have the same right to divi-
dends, while Class C shareholders have a right to a yearly dividend
as described in article 15 of our Articles of Association. No Class C
shares are currently outstanding.

Under Swedish law, only a general meeting of shareholders may
decide on payment of dividends, which may not exceed the amount
proposed by the Board of Directors (except in certain limited circum-
stances), and may only be paid from funds legally available for that
purpose. Under Swedish law, no interim dividends may be paid in
respect of any fiscal period for which audited financial statements of
the company have not yet been adopted by the annual general meet-
ing of shareholders. The market practice in Sweden is for dividends
to be paid annually. Under the Swedish Companies Act, dividends to
shareholders and other transfers of value from a company - such as
purchases of own shares (see below) - may only be made in case the
company’s restricted equity remains fully covered after the transfer of
value has been made. The calculation shall be based upon the most
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recently adopted balance sheet, and any changes in the restricted
equity that has occurred after the balance sheet date shall be taken
into account. In addition, dividends to shareholders and other trans-
fers of value from the company may only be made if this is justifiable
taken into account the type of business activities of the company,
their scope and risks related thereto and the company’s need for
financial resources, its liquidity and position. In respect of parent
companies, also the business activities of the group, their scope and
risks related thereto and the group’s need for financial resources, its
liquidity and position should be taken into account.

The Company'’s shares are registered in the computerized book-
entry share registration system administered by VPC AB (“VPC”). The
rights attached to shares eligible for dividends accrue to those per-
sons whose names are recorded in the register of shareholders on
the record day. The dividends are then sent to a specified account as
directed by the person registered with VPC, or to the address of that
person. The relevant record day must, in most circumstances, be
specified in the resolution declaring a dividend or resolving upon a
capital increase or any similar matter in which shareholders have
preferential rights, or the Board of Directors must be authorized to
determine the relevant record day.

Where the registered holder is a nominee, the nominee receives,
for the account of the beneficial owner, dividends and, on issues of
shares with preferential rights for the shareholders, shares, as well as
rights. Dividends are remitted in a single payment to the nominee
who is responsible for the distribution of such dividends to the ben-
eficial owner. A similar procedure is adopted for share issues. Spe-
cific authority to act as a nominee must be obtained from VPC. The
nominee must issue a public report to the VPC every six months,
listing all beneficial holders of more than 500 shares. VPC is required
to keep a register with regard to any holding on behalf of a single
beneficial owner in excess of 500 shares in any one company. This
list must reveal the names of the beneficial owner and must be open
to public inspection.

Voting

In a general meeting of Ericsson, each Class A share shall carry one
vote, each Class B share one tenth of one vote and each Class C
share one-thousandth of one vote.

We are required to publish notices to attend annual general meet-
ings no earlier than six weeks and no later than four weeks prior to
the general meeting and the same notice period requirements apply
regarding extraordinary general meetings concerning changes in our
articles of association. Notices to attend other types of extraordinary
general meetings must be published no earlier than six weeks and no
later than two weeks prior to the general meeting.

Directors are elected during the annual general meeting for a
period of one year at a time and do not stand for reelection at stag-
gered intervals.

A shareholder may attend and vote at the meeting in person or by
proxy. Proxies are not valid for longer than a year from the date of
issuance. Any shareholder wishing to attend a general meeting must
notify us no later than 4:00 p.m. (CET) on the day specified in the
notice. We are required to accept all notifications of attendance
received at least five business days (Saturdays normally included)
prior to the meeting. A person designated in the register as a nomi-
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nee (including the depositary of the ADSs) is not entitled to vote at a
general meeting, nor is a beneficial owner whose share is registered
in the name of a nominee (including the depositary of the ADSs)
unless the beneficial owner first arranges to have such owner’s own
name entered in the register of shareholders maintained by VPC no
later than the designated record day.

Under the Swedish Companies Act, resolutions are passed by a
simple majority of votes cast at the meeting with the chairman of the
meeting having a decisive vote (except in respect of elections), unless
otherwise required by law or a company’s articles of association.
Under the Swedish Companies Act, certain resolutions require spe-
cial quorums and majorities, including, but not limited to, the follow-
ing:

A aresolution to amend the articles of association requires a major-
ity of two-thirds of the votes cast as well as two-thirds of the
shares represented at the meeting, except in those circumstances
described in B-D below;

B aresolution to amend the articles of association which reduces
any shareholder’s rights to profits or assets, restricts the transfer-
ability of shares or alters the legal relationship between shares,
normally requires the unanimous approval of the shareholders
present at the meeting and who hold nine-tenths of all outstand-
ing shares;

C aresolution to amend the articles of association for the purpose of
limiting the number of shares with which a shareholder may vote
at a general meeting or allocating part of the net profit for the
fiscal year to a restricted fund or limiting the use of the company’s
profits or assets in a liquidation or dissolution, normally requires
the approval of shareholders representing two-thirds of the votes
cast and nine-tenths of the shares represented at the meeting;

D aresolution of the kind referred to under B or C above may, how-
ever, be taken with a lower supermajority requirement if the
amendments referred to therein will only adversely affect specific
shares or classes of shares. In such cases, the requirement under
a above will apply together with the following separate superma-
jority: (@) where only a class of shares is adversely affected, ap-
proval of the owners of one-half of all shares of such class and
nine-tenths of the shares of such class represented at the meet-
ing, or (b) where the shares adversely affected do not constitute a
class of shares, the unanimous approval of all such affected
outstanding shares present at the meeting and who hold nine-
tenths of all outstanding shares adversely affected;

E aresolution to issue, approve or authorize the issuance for cash of
new shares, warrants or convertibles with a deviation from the
-preferential right for existing shareholders requires a two-thirds
-majority of votes cast at the meeting as well as two-thirds of the

shares represented at the meeting;

F aresolution to reduce the outstanding share capital requires a
two-thirds majority of votes cast at the meeting as well as two-
thirds of the shares represented at the meeting. In case there are
several classes of shares in a company, the above described
majority requirement shall apply also within each share class
represented at the meeting and for which the rights of the shares
are adversely affected; and

G aresolution to approve a merger requires a two-thirds majority of
the votes cast at the meeting and two-thirds of the shares repre-
sented at the meeting.
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At a general meeting of shareholders, a shareholder or proxy for one
or more shareholders may cast full number of votes represented by
the holder’s shares.

Purchase of Own Shares

A public Swedish limited liability company whose shares are traded
on a securities exchange, an authorized market place or another
regulated market place is entitled to purchase its own shares under
certain conditions. A purchase by us of our own shares may take
place only if (a) the purchase has been decided upon by a general
meeting of shareholders or the Board has been authorized by a
general meeting of shareholders, in both cases by a two thirds major-
ity of votes cast at the meeting as well as two-thirds of the shares
present or represented at the meeting, (b) the purchase is effected
on a securities exchange or in some other regulated market either in
the European Economic Area (EEA) or outside the EEA (in the latter
case with the approval of the Swedish Financial Supervisory Author-
ity the “SFSA”) or pursuant to an offer to all shareholders or holders
of a specific class of shares, (c) the Company’s restricted equity will
still be fully covered and the purchase is justifiable taken into account
the type of business activities of the Company and the group, their
scope and risks related thereto and the Company’s and the group’s
need for financial resources, its liquidity and position, and (d) we and
our subsidiaries do not hold or, as a result of purchase, will not hold
in excess of 10 percent of all our outstanding shares. As of Decem-
ber 31, 2007, the Company held an aggregate of 231,991,543 trea-
sury stock of Class B shares.

Investment Restrictions

There are no limitations imposed by Swedish law or by our Articles of
Association in respect of the rights of non-residents or foreign per-
sons to purchase, own or sell securities issued by us.

There are, however, certain flagging and ownership examination
rules that apply, irrespective of nationality.

Pursuant to recommendations concerning the disclosure of acqui-
sition and transfer of shares issued by Néringslivets Bérskommitté
(the “Swedish Industry and Commerce Stock Exchange Committee”),
any seller or purchaser of securities including shares of stock, con-
vertible debt instruments, warrants, non-standardized options and
futures of a Swedish company listed on , must report to OMX Nordic
Exchange Stockholm and to the company transactions in which the
purchaser or seller acquires or disposes of 5 percent of any subse-
quent percentage that is a multiple of five, up to and including 90
percent of either the voting rights of all shares or the total number of
shares in the company. These changes in ownership should also be
reported to an established news agency and to a nationally published
newspaper in Sweden no later than 9:00 a.m. on the day after which
trading has been conducted on OMX Nordic Exchange Stockholm.

In addition, according to the Swedish Financial Instruments Trad-
ing Act, if a natural or legal person acquires or disposes of sharehold-
ings in a Swedish company that has its shares listed on a stock
exchange situated or operating within one or more EEA countries
and, as a result of such acquisition or disposition, holds voting rights
equal to, in excess of or less than one of the thresholds of 10 percent,
20 percent, 33 percent, 50 percent or 66 percent, the person is
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required to notify the company in writing at the same time it notifies
the stock exchange or, if the shares are not listed in Sweden, the
SFSA within seven calendar days of the acquisition or disposition.

In addition, the Act on Reporting Obligations Regarding Certain
Holdings of Financial Instruments requires, among other things, that
certain individuals who own shares representing 10 percent or more
of the share capital or the voting rights in a publicly traded company
report such ownership to the SFSA, which keeps a public register
based on the information contained in such reports, and also to
report any changes in such ownership within five business days
(Saturdays normally included).

Exchange controls

There is no Swedish legislation affecting a) the import or export of
capital or b) the remittance of dividends, interest or other payments
to non-resident holders of our securities except that, subject to the
provisions in any tax treaty, dividends are subject to withholding tax.

Taxation
General

The taxation discussion set forth below does not purport to be a
complete analysis or listing of all potential tax effects relevant to the
acquisition, ownership or disposition of Class B shares or ADSs. The
statements of United States and Swedish tax laws set forth below are
based on the laws in force as of the date of this report and may be
subject to any changes in United States or Swedish law, and in any
double taxation convention or treaty between the United States and
Sweden, occurring after that date, which changes may then have
retroactive effect.

Specific tax provisions may apply for certain categories of tax
payers. Your tax treatment if you are a holder of Class B shares or
ADSs depends in part on your particular situation. If you are a holder
of Class B shares or ADSs, you should therefore consult a tax advisor
as to the tax consequences relating to your particular circumstances
resulting from the ownership of Class B shares or ADSs.

The tax consequences to holders of ADSs, as discussed below,
apply equally to holders of Class B shares.

Certain Swedish Tax Considerations

This section describes the material Swedish income and net wealth
tax consequences for a holder of ADSs or Class B shares who is not
considered to be a Swedish resident for Swedish tax purposes. This
section applies to you only if you are a holder of portfolio investments
representing less than 10 percent of capital and votes and is not
applicable if the ADSs or Class B shares pertain to a permanent
establishment or fixed place of business in Sweden.

Taxation on Capital Gains

Generally, non-residents of Sweden are not liable for Swedish capital
gains taxation with respect to the sale of ADSs or Class B shares.
However, under Swedish tax law, capital gains from the sale of
shares in Swedish companies and certain other securities by an
individual may be taxed in Sweden at a rate of 30 percent if the seller
has been a resident of Sweden or has lived permanently in Sweden
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at any time during the year of the sale or the 10 calendar years pre-
ceding the year of the sale (absent treaty provisions to the contrary).
The provision is applicable on ADSs or Class B shares. From 1 Janu-
ary 2008 the rule has been extended so that it also applies to shares
in foreign companies, provided that the shares were acquired during
the time that the person was liable to tax in Sweden.

This provision may, however, be limited by tax treaties that Sweden
has concluded with other countries. Under the tax treaty between
Sweden and the United States (the “U.S. Tax Treaty”), this provision
applies for ten years from the date the individual became a non-
resident of Sweden.

Taxation on Dividends

A Swedish dividend withholding tax at a rate of 30 percent is im-
posed on dividends paid by a Swedish corporation, such as us, to
non-residents of Sweden. The same withholding tax applies to cer-
tain other payments made by a Swedish corporation, including pay-
ments as a result of redemption of shares and repurchase of stock
through an offer directed to its shareholders. Exemption from the
withholding tax or a lower tax rate may apply by virtue of a tax treaty.
Under the U.S. Tax Treaty, the withholding tax on dividends paid on

portfolio investments to eligible U.S. holders is reduced to 15 percent.

Under all Swedish tax treaties, except the tax treaty with Switzer-
land, withholding tax at the applicable treaty rate should be withheld
by the payer of the dividends. With regard to dividends paid from
shares in corporations registered with the VPC (such as our shares),
a reduced rate of dividend withholding tax under a tax treaty is gen-
erally applied at the source by the VPC or, if the shares are registered
with a nominee, the nominee, as long as the person entitled to the
dividend is registered as a non-resident and sufficient information
regarding the tax residency of the beneficial owner is available to the
VPC or the nominee.

In those cases where Swedish withholding tax is withheld at the
rate of 30 percent and the person who received the dividends is
entitled to a reduced rate of withholding tax under a tax treaty, a
refund may be claimed from the Swedish tax authorities before the
end of the fifth calendar year following the year that the distribution
was made.

Taxation on Interest
No Swedish withholding tax is payable on interest paid to non-resi-

dents of Sweden.

Net Wealth Taxation
The Swedish net wealth tax has been abolished from 1 January 2007.

Certain United States Federal Income Tax Consequences

The following discussion is a summary of the material United States
federal income tax consequences relevant to the ownership and
disposition of ADSs or Class B shares. This discussion is based on
the tax laws of the United States (including the Internal Revenue
Code of 1986, as amended (the “Code”), its legislative history, exist-
ing and proposed regulations thereunder, published rulings and
court decisions) as in effect on the date hereof, all of which are sub-
ject to change, possibly with retroactive effect. The discussion is not
a full discussion of all tax considerations that may be relevant to the
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ownership and disposition of ADSs or Class B shares. The discus-
sion applies only if you will hold the ADSs and/or the Class B shares
as capital assets and you use the USD as your functional currency. It
does not deal with the tax treatment of investors subject to special
rules, such as grantor trusts, real estate investment trusts, regulated
investment companies, banks, brokers or dealers in securities, trad-
ers in securities or currencies that elect to use a mark-to-market
method of recording for their securities holdings, financial institutions,
insurance companies, tax-exempt entities, investors liable for alter-
native minimum tax, holders (either actually or constructively) of 10
percent or more of our Class B shares, persons holding ADSs and/or
Class B shares as part of a hedging, straddle, conversion or con-
structive sale transaction and persons who are resident or ordinarily
resident in Sweden. In addition, investors holding ADSs and/or Class
B shares indirectly through partnerships are subject to special rules
not discussed below. You should consult your own tax advisers
about the United States federal, state, local and foreign tax conse-
quences to you of the ownership and disposition of the ADSs or
Class B shares.

The discussion below applies to you only if you are a beneficial
owner of ADSs and/or Class B shares not resident in Sweden for
purposes of the U.S. Tax Treaty and you are, for United States federal
income tax purposes, (1) a citizen or resident of the United States, (2)
a corporation or any other entity treated as a corporation that is
organized in or under the laws of the United States or its political
subdivisions, (3) a trust if all of the trust’s substantial decisions are
subject to the control of one or more United States persons and the
primary supervision of the trust is subject to a United States court or
if a valid election is in effect with respect to the trust to be taxed as a
United States person, or (4) an estate the income of which is subject
to United States federal income taxation regardless of its source.

The discussion below assumes that the representations contained
in the deposit agreement are true and that the obligations in the
deposit agreement and any related agreement will be complied with
in accordance with the terms. If you hold ADSs, you will be treated as
the holder of the underlying Class B shares represented by those
ADSs for United States federal income tax purposes.

Taxation of ADSs or Class B shares

Dividends

Subject to the passive foreign investment company rules discussed
below, the gross amount of dividends paid (before reduction for any
Swedish withholding taxes) with respect to the ADSs or Class B
shares generally will be included in your gross income as ordinary
income from foreign sources to the extent paid out of our current or
accumulated earnings and profits (as determined for United States
federal income tax purposes). Distributions in excess of earnings and
profits will be treated as a non-taxable return of capital to the extent
of your adjusted tax basis in the ADSs or Class B shares and thereaf-
ter as capital gain. The dividends will not be eligible for the dividends
received deduction available to corporations in respect of dividends
received from other U.S. corporations. The amount of any dividend
paid in SEK will be the U.S. dollar value of the dividend payment
based on the exchange rate in effect on the date of receipt by you (or
constructive receipt), in the case of Class B shares or by the deposi-
tary, in the case of ADSs, whether or not the payment is converted
into USD at that time. Your tax basis in the SEK received will equal
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such USD amount. Gain or loss, if any, recognized on a subsequent
sale or conversion of the SEK will be U.S. source ordinary income or
loss.

If you are a non-corporate holder of ADSs or Class B shares, divi-
dends you receive on the ADSs or Class B shares for taxable years
beginning before January 1, 2011, may be taxed at the lower appli-
cable capital gains rate provided that (1) we are not a passive foreign
investment company (as discussed below) for either our taxable year
in which the dividend was paid or the preceding taxable year, (2)
certain holding period requirements are met and (3) either (a) our
ADSs continue to be listed on the Nasdaq Stock Market (or a national
securities exchange that is registered under section 6 of the Securi-
ties Exchange Act of 1934, as amended) or (b) we are eligible for the
benefits of the U.S. Tax Treaty. You should consult your own tax
advisors regarding the availability of the lower rate for dividends paid
with respect to ADSs or Class B shares.

Subject to certain limitations, you will generally be entitled to
receive credit against your United States federal income tax liability
(or a deduction against your United States federal taxable income)
with respect to any Swedish tax withheld in accordance with the U.S.
Tax Treaty and paid over to Sweden. If a refund of the tax withheld is
available to you under the laws of Sweden or under the U.S. Tax
Treaty, the amount of tax withheld that is refundable will not be eli-
gible for such credit against your United States federal income tax
liability (and will not be eligible for the deduction against your United
States federal taxable income). For foreign tax credit limitation pur-
poses, the dividend will be income from sources without the United
States, and will generally be treated as “passive income” (or, in the
case of certain holders, “financial services income”). Dividends will
generally be treated as “passive category income” (or, in the case of
certain holders, “general category income”).
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Sale or Exchange of ADSs or Class B shares

Subject to the passive foreign investment company rules discussed
below, you will generally recognize capital gain or loss on the sale or
other disposition of the ADSs or Class B shares equal to the differ-
ence between the USD value of the amount realized and your ad-
justed tax basis (determined in USD) in the ADSs or Class B shares.
Such gain or loss will be capital gain or loss and will generally be
treated as arising from U.S. sources for foreign tax credit limitation
purposes.

The amount realized on a disposition of ADSs or Class B shares
will generally be the amount of cash you receive for the ADSs or
Class B shares (which, in the case of payment in a non-U.S. currency,
will equal the USD value of the payment received determined on (a)
the date of receipt of payment if you are a cash basis taxpayer and (b)
the date of disposition if you are an accrual basis taxpayer). If the
ADSs or Class B shares are treated as traded on an “established
securities market,” if you are a cash basis taxpayer (or, if you are an
accrual basis taxpayer, if you so elect) you will determine the USD
value of the amount realized by translating the amount received at
the spot rate of exchange on the settlement date of the sale.

You will have a tax basis in any foreign currency received equal to
the USD amount realized. Any gain or loss you realize on a subse-
quent conversion of foreign currency will be U.S. source ordinary
income or loss.

Passive Foreign Investment Company Status
A non-U.S. corporation is a passive foreign investment company (a
“PFIC”) in any taxable year in which, after taking into account the
income and assets of certain subsidiaries, either (a) at least 75 per-
cent of its gross income is passive income or (b) at least 50 percent
of the quarterly average value of its assets is attributable to assets
that produce or are held to produce passive income. Based on the
market value of our shares, the composition of our assets and in-
come and our operations, we believe we were not a PFIC during the
year 2007. However, whether or not we will be considered a PFIC will
depend on the nature and source of our income and the value of our
assets, as determined from time to time. If we are treated as a PFIC,
we will not provide information necessary for the “qualified electing
fund” election as the term is defined in the relevant provisions of the
Code. You should consult your own tax advisors about the conse-
quences of our classification as a PFIC.

If we were a PFIC, for any taxable year in which you held ADSs or
Class B shares, you would be subject to special rules with respect to:
® any gain realized on the sale or other disposition of ADSs or Class

B shares; and
® any “excess distribution” made to you (generally, any distributions

to you in respect of ADSs or Class B shares during a single taxable

year that are, in the aggregate, greater than 125 percent of the
average annual distributions received by you in respect of ADSs or

Class B shares during the three preceding taxable years or, if

shorter, your holding period for ADSs or Class B shares).

Under these rules:

® the gain or excess distribution would be allocated ratably over your
holding period for ADSs or Class B shares;

® the amount allocated to the taxable year in which the gain or ex-
cess distribution was realized and any year before we became a
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PFIC would be taxable as ordinary income and

® the amount allocated to each prior year, other than the current year
and any taxable year prior to the first taxable year in which we
were a PFIC, would be subject to tax at the highest applicable mar-
ginal tax rate in effect for each such year; andan interest charge
would be imposed to cover the deemed benefit for the deferred
payment of the tax attributable to each such year.

As an alternative to the special rules described above, holders of
“marketable stock” in a PFIC may elect mark-to-market treatment with
respect to their ADSs or Class B shares. ADSs or Class B shares will
not be considered marketable stock unless the Class B shares are
regularly traded on a qualified exchange or other market. If the mark-
to-market election is available and you elect mark-to-market treat-
ment you will, in general, include as ordinary income each year an
amount equal to the increase in value of your ADSs or Class B shares
for that year (measured at the close of your taxable year) and will
generally be allowed a deduction for any decrease in the value of your
Class B shares for the year, but only to the extent of previously in-
cluded mark-to-market income.
If you own ADSs or Class B shares during any year in which we are
a PFIC, you are required to make an annual return on IRS Form 8621
regarding distributions received with respect to Class B shares and
any gain realized on the disposition of your ADSs or Class B shares.

Information reporting and backup withholding

In general, information reporting requirements may apply to divi-
dends paid in respect of ADSs or Class B shares and the proceeds
received on the sale or exchange of the ADSs or Class B shares
within the United States or by a broker with certain United States
connections. Backup withholding, currently at a rate of 28 percent
may apply to payments to you of dividends paid in respect of ADSs or
Class B shares or the proceeds of a sale or other disposition of ADSs
or Class B shares if you fail to provide an accurate taxpayer identifi-
cation number (certified on IRS Form W-9) or, upon request, to
certify that you are not subject to backup withholding, or otherwise to
comply with the applicable requirements of backup withholding. The
amount of any backup withholding from a payment to you will be
allowed as a credit against your United States federal income tax
liability and a refund of any excess amount withheld under the back-
up withholding rules may be obtained by filing the appropriate claim
for refund with the IRS and furnishing any required information.
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P9 Investments

The following listing shows certain shareholdings owned directly and Registration Office (Bolagsverket), may be obtained upon request to:
indirectly by the Parent Company as of December 31, 2007. A com- Telefonaktiebolaget LM Ericsson, External & Management Informa-
plete listing of shareholdings, prepared in accordance with the Swed- tion, SE-164 83 Stockholm, Sweden.

ish Annual Accounts Act and filed with the Swedish Companies

SHARES OWNED DIRECTLY BY THE PARENT COMPANY

Par value
in local Carrying
Percentage currency, value,
Type Company Reg. No. Domicile of ownership million SEK m.
Subsidiary companies
| Ericsson AB 556056-6258 Sweden 100 50 20,645
| Ericsson Shared Services AB 556251-3266 Sweden 100 361 2,216
| Ericsson Enterprise AB 556090-3212 Sweden 100 360 335
| Ericsson Sverige AB 556329-5657 Sweden 100 100 102
| Netwise AB 556404-4286 Sweden 100 2 306
Il AB Aulis 556030-9899 Sweden 100 14 6
I Ericsson Credit AB 556326-0552 Sweden 100 5 5
Other (Sweden) - - 983
| Ericsson Austria GmbH Austria 100 4 665
| Ericsson Danmark A/S Denmark 100 90 216
| Oy LM Ericsson Ab Finland 100 13 196
Il Ericsson Participations France SAS France 100 26 524
| Ericsson GmbH Germany 100 20 3,884
| Ericsson Hungary Ltd. Hungary 100 1,301 120
Il LM Ericsson Holdings Ltd. Ireland 100 2 15
| Ericsson Telecomunicazioni S.p.A. Italy 53" 23 3,151
Il Ericsson Holding International B.V. The Netherlands 100 222 3,200
| Ericsson A/S Norway 100 156 237
1l TANDBERG Television ASA Norway 100 161 8,787
| Ericsson Corporatia AO Russia 100 5 5
| Ericsson AG Switzerland 100 - -
Il Ericsson Holding Ltd. United Kingdom 100 328 4,094
Other (Europe, excluding Sweden) - - 217
Il Ericsson Holding Il Inc. United States 100 2,817 28,881
| Cia Ericsson S.A.C.I. Argentina 12 2 13 10
| Ericsson Telecom S.A. de C.V. Mexico 100 n/a 1,550
Other (United States, Latin America) - - 61
Il Teleric Pty Ltd. Australia 100 20 100
| Ericsson Ltd. China 100 2 2
| Ericsson (China) Company Ltd. China 100 65 475
| Ericsson India Private Ltd. India 100 725 147
| Ericsson (Malaysia) Sdn. Bhd. Malaysia 70 2 4
| Ericsson Telecommunications Pte. Ltd. Singapore 100 2 1
| Ericsson Taiwan Ltd. Taiwan 80 240 20
| Ericsson (Thailand) Ltd. Thailand 49 9 90 17
Other countries (the rest of the world) - - 229
Total - 81,406
Joint ventures and associated companies
| Sony Ericsson Mobile Communications AB 556615-6658 Sweden 50 50 4,136
| Ericsson Nikola Tesla d.d. Croatia 49 65 330
Total - 4,466
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SHARES OWNED BY SUBSIDIARY COMPANIES

Percentage
Type  Company Reg. No. Domicile of ownership
Subsidiary companies
| Ericsson Network Technologies AB 556000-0365 Sweden 100
Il Ericsson Cables Holding AB 556044-9489 Sweden 100
I Ericsson France SAS France 100
| LHS Telekommunikation GmbH & Co. KG Germany 87.5
| LM Ericsson Ltd. Ireland 100
| Marconi S.p.A. Italy 100
Il Ericsson Nederland B.V. The Netherlands 100
| Ericsson Telecommunicatie B.V. The Netherlands 100
| Ericsson Espafia S.A. Spain 100
| Soluciones De Video Y Comunicationes Hache S.L. Spain 100
| Ericsson Telekomunikasyon A.S. Turkey 100
| Ericsson Ltd. United Kingdom 100
| Ericsson Canada Inc. Canada 100
| Ericsson Inc. United States 100
| Ericsson IP Infrastructure Inc. United States 100
| Ericsson Amplified Technologies Inc. United States 100
Il Drutt Corporation Inc. United States 100
| Entrisphere Inc. United States 100
| Redback Networks Inc. United States 100
| Ericsson Servicos de Telecomunicagdes Ltda. Brazil 100
| Ericsson Telecommunicagdes S.A. Brazil 100
| Ericsson Australia Pty. Ltd. Australia 100
| Ericsson (China) Communications Co. Ltd. China 100
| Nanjing Ericsson Panda Communication Co. Ltd. China 51
| Nippon Ericsson K.K. Japan 100
I Ericsson Communication Solutions Pte Ltd. Singapore 100

Key to type of company

| Manufacturing, distribution and development companies
II' Holding companies

Ill Finance companies
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" Through subsidiary holdings, total holdings amount to 100% of Ericsson Telecomunicazioni S.p.A.
2 Through subsidiary holdings, total holdings amount to 100% of Cia Ericsson S.A.C.I.
9 Through subsidiary holdings, total holdings amount to 100% of Ericsson (Thailand) Ltd.
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SIGNATURES

The registrant hereby certifies that it meets all of the requirements for filing on Form 20-F and that it has duly caused and authorized the under-
signed to sign this Annual Report on its behalf.

TELEFONAKTIEBOLAGET LM ERICSSON

April 16, 2008

By: /s/ Roland Hagman

Roland Hagman

Vice President

Group Function Financial Control

By: /s/ Carl Olof Blomqvist
Carl Olof Blomqvist
Senior Vice President

and General Counsel
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